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SUMMARY

Black undergraduates at the University of Maryland, College {’ark who
registered for the fall 1969 term and who did not register for the spring
1970 ferm were compared with Blacks who did register for both terms on 29
demographic and attitudinal items from the University Student Census (usc).
Thirteen percent of the Blacks were non~returnees, compared to 15% of all
undergraduates. Results indicated that the Blacks who return to their studies
at the University have more self confidence and higher expectations (Tables
4 and 5), feel more strongly that the University should influencé social con-
ditions (item 34, page 5), see more racism at the University (Table 3) and
are more likely to live on campus and make use of its facilities (Table 2
and item 42, page 5), fhan do non-returning Biacks.

in other words, it could be that the Blacks who stay in school have a
strong self concepf and take a more realistic look at the University and
adapt to it to achieve their own goals.. The importance of stich variables

has been noted by several other writers.
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Despite the publicity and the apparent interest of the predominantly
white universities in enrolling Black students, very few Blacks are enter~
ing these schools. In the fall of 1969 the median percent of Black freshmen
in large, predominantly white institutions nationally was 3% {Sediacek and
Brooks, 1970). Given that there are few Blacks in attendance at such schools,
what variables are related to Blacks staying in these institutions? Evidence
is virtually unavailable on this point. Generally there is a shortage of data
available on variables associated with the success or failure of Black students.
Katz (1969, p. 23) summarized it as follows: !'Psychclogist: have contributed
little to the understanding of the motivational problems of disadvantaged
students. Scientific knowledge has barely advanced beyond the conventional
wisdom of the teachers' loungs. In a sense, so few good data are available
that virtually any competent foray into the area is bound to be fruitful."
It is the purpose of this study to provide some data in this area.

The prediction of collegiate performance and attrition of students in
general has been the subject of extensive research in the past. Despite
this fact, it has been observed (Travers, 1949, and Stein, 1963) that there
has been little increase in the effectiveness of prediction since 1940. To
meet this need for more predictive effectiveness, the direction of research
has moved into the area of socioeconomic and noninte]lectual variables as
predictors of collegiate performance and attrition (Summerskill, 1962; Stein,
1963; Atkinson, 1964; Katz, 1964; Pettigrew, 1964; Pervin, Reik, and Dalrymple,
1966; Cope, 1968; and Reed, 1968).

THe present study developed from an interest in relating some of these

non-intellectuai and socioeconomic factors to Black student attrition. For
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purposes of this study, ''returnees' will be defined as those Black students
at the University of Maryland (College Park) who registered for both the Fall
1969 and Spring 1970 semester. ''Non-returnees'' are those Black students who
registered for the Fall 1969 semester but not for the Spring 1970 semester at
the University (excluding graduates in January, 1970).

Specifically, the purpose of this study is to explore the ways, if any,
in which Black returning students are different from those not returning, on

demographic and attitudinal variables.

Method

Data for this study were collected from the University Student Census*
(USC) that was administered to nearly all full-time undergraduate students (9
credits or more) registering for the Fall 1969 semester. The sample used in
this research was limited to all full-time Black undergraduate students who
registered for the 1969-70 Fall and Spring semesters, and who éompleted the USC.
The sample consisted of 500 Black students from a total of 582 Black under-
graduates. Of the 82 students not included in the study, it is estimated that
about 80 percent registered late and therefore did not take fhe USC. The
research sample of 500 was divided into five student status groups: (1) New
freshmen; (2) New transfer students; (3) Transfer students in an earlier
semester; (4) Started as a new freshman at College Park in an earlier semester;
and (5) An ''other' category. A percentage breakdown on these five categories.
of student status by sex is given in Table 1.

Differences among groups on the first twenty-nine USC items were deter=

mined using chi-square. On the last 17 USC questions, the subjects were asked

% Available from the writers on request.
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to indicate the extent to which they agreed with certain statements on a
five point scale and t-tests were employed to determine significance.
Comparisons were made of returnees and non-returnees by total group and within

sex.

Results

A significant chi-square (.05 level} was found on only four of the first
twenty-nine USC questions (see Tables 2 through 5). With the exception of
these four questions, .a great deal of similarity existed between returnees
and non=-returnees.

The first USC item of significance was number 4: the amount of impact
tne Student Course Guide* had upon the student's course selection. There was
a significant difference found at the .05 level when all returnees were com-
pared to all non-returnees and when female returncses were compared to female
non-returnees {see Table 2). The greatest difference indicated in Table 2
is that while only 19% of the returning students declared the Student Course
Guide had no impact upon their course selection, 34% of all non-returnees
felt it had no impact. Although results were not significant, differences
between male returnees and non-returnees were similar to those‘for the first
two comparisons (i.e., for the no impact reponse, 18% of male returnees as
opposed to 31% of the male non-returnees).

USC item 10, which asks the student why he feels there are few Black
students at the University of Maryland, had a significant chi-square beyond
the .05 tevel for all returnees vs. all non-returnees (see Table 3). Returnees
felt more (67%) that racism was the reason Blacks did not attend the University

% The Student Course Guide is an evaluation of courses and instructors

1 prepared by students.
¢
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compared to 47% of the non-returnees.

A significant difference beyond the .05 level was found on jtem 16 for
the female returnees versus non-returnees (see Table 4). This item asks the
student how much education he expects to get in his lifetime. The possible
responses were combined to give results indicating: college but less than a
bachelor's degree; a BA or equivalent; or one ér more years of graduate work.
In percentage terms, the most striking difference between female returnees and
non-returnees was that 56% of the non-returnees expected to get a BA or less,
and only 32% of the returnees made this response . In addition, while 35% of
the female non-returnees indicated that they expected to complete one or more
years of graduate school, 62% of the female returnees made this response.

The chi-square on USC item 21 showed a significant difference beyond .05
for all returnees versus all non-returnees; and for female returnees versus
female non-returnees (see Table 5). This item is concerned with the most likely
reason for the student's leaving before earning a degree. The'most notable
response difference was to the option ''Absolutely certain | will obtain a
degree;'" 23% of all returning students (as opposed to 9% of all non-returning)
gave this reply. Nineteen percent of the female returnees said they were
absolutely certain of obtaining a degree;‘while only 5% of thé female non-
returnees made this choice,

On item 23 of the USC, the respondent is asked where he will live during
that semester. Of the possible answers, 49% of the female returnees indicated
that they would be living in.a University residence hali, compared to 26% of
the feméle non-returnees.

None of the comparisons between male returnees and male non-returnees

on any of the first 29 USC items was siénificant.



The results of t-tests for all groups tested on the final seventeen
items were in general not significant. However, four comparisons out of
the total were significant bevond the .05 level. Item 34, which states
that the University should use its influence to improve social conditions
in the State, was found to be significant beyoﬁd the .05 level for all three
group combinations. In each case, returnees were more In agreement with the
statement than non-returnees. For item 42, the data suggest that female return-
ees felt more strongly than female non-returnees that many facilities and

opportunities exist on campus for individual creative activities (.05 level).

Discussion

It was hypothesized that significant differences would be found between
returning and non-returning Black students on a number of demographic and
attitudinal variables. Generally returnees and non-returnees appeared similar
on the variables examined in this study. However, there were some interesting
differences between the two groups.

The picture which emerges is that the Blacks who returned to their
studies at the University have more self confidence and higher expectations
(Tables 4 & 5), feel more strongly that the University should influence sociai
conditions (item 34, page 5), see more racism at the University (Table 3) and
are more likely to live on campus and make use of its facilities (Table 2, and
item 42, page 5) than do non-returning Blacks.

In other words, it could be that th. Blacks who stay in school have a
strong self concept and take a more realistic look at the University and adapt
to it to achieve their own goals. THe importance of such variables has been
noticed by several other writers. Pfeifer and Sediacek (1970) found that
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self concept was an important variable in the success of Black students at
the University of Marvland using grades as a criterion. Epps (1969) and
Gurin, Lao and Beattie (1969) found that successful Black students tended to
have high aspirations and feel that they had control over their ljves.

The attrition figures for Blacks in this study (non-returnees, Spring
semester) were 13% overall (10% males and 16% females). These figures com-
pare with about 15%* for all College Park undergraduates in 1969 (non-return-
ees, Spring semester).

Several potential limitations of the study should be noted. Of course,
the sample was drawn from a single university and only one definition of
attrition was used. It may be that the results would be different in other
samples or with different definitions'of attrition (e.g. students leaving

after a year or more, or those with low grades). However, students who leave

in midyear may be an important group to examine; they may be more likely to have

problems in adjusting to the University (e.g. expecting less racism than they
found) and it may be possible to help or work with such students or, even
better, to eliminate racism at the University.

Another methodological point is that the number of comparisons made
increases the chances of a Type 1 error. This was not considered a major
problem since the purpose of the study was to identify variables which de-
served further study. Thus this study should be replicated and further

refined.

* Source: Office of Institutional Research, University of Maryland.
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of the above areas making a total of 105 items. Appendix A groups the goal
statements under the above goal areas.

For each goal statement, the respondent checked the degree of importance
for the institution on a five point scale ("of extremely high importance", 'of
high importance", "of medium importance'", ''of low importance", "of no impor-
tance"). All groups responded to tlhie goal statements both in terms of perceived
existing goals and in terms of beliefs about what the institution's aims
ought to be.

In general, on-campus groups responded with reference to their institu-
tion, while off-campus groups responded with reference to the local institu-
tion being rated. The directions for completing the instrument and providing
feedback to the participants were modified to meet the specific objectives
of each administration of the questionnaire.

Review of the Delphi Techniquse

The Delphi technique is a procedure originally developed by the RAND
Corporation for obtaining greater consensus among experts about urgent defense
problems without face-to-face discussion. Of course, face-to-face discussion

is the usual procedure for combining individual opinions. However, for some

time it has been known that there are serious problems associated with this
mode of communication (Kelley and Thibaut, 1954). Some examples of these
problems follow. 1. Group opinion is highly influenced by dominant individ-
uals who usually talk the most. Yet, there is very little correlation between
pressure of speech and knowledge. 2. Much discussion in group situations,
while sometimes appearing to be problem oriented, is often irrelevant or biasing %
because in many instances it is usuwally concerned with individual and group

interests rather than with problem-solving. 3. Group pressure to conform

can distort individual judgment as demonstrated by Asch (1958).
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Thus it is not very surprising that the RAND Corporation found, using
almanac-type questions, that "after face-to-face discussion, more often than
not the group response is less accurate than a simple median of individual
estimates without discussion' (Dalkey, 1969).

The objective of the Delphi technique is to obtain consensus of opinions
without bringing the experts together in a face-to-face meeting; this is
achieved by having them complete a series of questionnaires interspersed
with controlled opinion feedback. Not only can this mean a savings in time
and money, but also, and more importantly for this study, this mode of
controlled interaction among the respondents is considered necessary for
independent thought on the part of the participants and helpful to them in
the gradual formation of a considered opinion. In addition it has the added
advantage of providing anonymity to the participants. This is in contrast
to direct confrontation as in a faculty meeting which in too many instances
causes hasty formulation of preconceived notions, an inclination to close one's
mind to novel ideas, a tendency to defend 2 previously taken stand, or a
tendency to be influenced by persuasively stated opinions of others.

The general procedure for the Delphi technique is as follows: (1) the
participants are asked to list their opinions on a specific topic, such as

scientific predictions or recommended activities; (2) the participants are

then asked to evaluate the total list by a criterion, such as importance,

chance of success, etc.; (3) each participant receives the list and a summary

of responses to the items and, if in the minority, is asked to revise his
opinion or indicate his reason for remaining in the minority; and (4) each
participant again receives the list, an updated summary, minority opinions,

and a final chance to revise his opinions.
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A number of studies employing the Delphi technique have been performed
by the RAND Corporation. One example was its use in conducting an extensive
survey on predicted long-range developments, some as far as fifty years into
the future, in such areas as scientific breakthroughs, population growth,
automation, space progress, probability and prevention of war, and future
weapon systems (Gordon and Helmar, 1966). A summary of responses from each
round of questionnaires was fed back to the respondants before they replied
to each succeeding round of questionnaires. Results using the Delphi technique
indicated a number of areas of interest: the contents of the predictions
themselves, the bases on which respondents claimed their predictions were
made, the spread of experts' views, the consistent convergence of views
following data feedback, and the experts' critiques of one another's views.
Another study using the Delphi technique was reported by Pfeiffer (1968)
and was not coizerned with long-range predictions but with developments in
the near future. Thus the accuracy of the predictions could be verified.
In this study conducted at U. C. L. A. in 1965, 20 students forecasted 16
business indexes, such as gross national product, defense expenditures, etc., ;
using the Delphi technique. Another twenty students filled out non-Delphi
questionnaires, asking for forecasts only. Of the two groups, the Delphi
students' predictions were more accurate for 14 of the itemé, the non-Delphi :
group did better on two items, and in one case both groups made the same

prediction. Thus the Delphi technique was not only successful in obtaining

a consensus on many items, and at least a majority opinion and a clearly
defined minority opinion on others, but also produced more accurate responses.
The RAND Corporation (Dalkey, 1969) has also conducted some studies

comparing face-to-face discussion with the controlled-feedback interaction of ]

18
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the Delphi technique using almanac-type questions. Dalkey reports: . . .more
often than not, face-to-face discussion tended to make the éroup estimates

less accurate, whereas, more often than not, the anonymous controlled feed-
back procedure made the group estimates more accurate" (Dalkey, 1969).

Some recent applications of the technique have been made in the area of
education. Cyphert and Gant (1971) used the technique to assist in identi-
fying goals for the School of Education at the University of Virginia. Anderson
(1970) assisted a county school district in identifying its goals by the
Delphi technique while Norton (1970) assisted in identifying the needs for
a newly planned university. Judd (1970) reports that through the use of the
Delphi technique, a highly innovative and experimental type of curricula
program was adopted by an extremely conservative faculty.

A bibliography of research publications concerning the Delphi technique

is included in Appendix G.

Method

Since the procedure employed in this study was rather complex, only a
general description is presented below to give the reader an overview of the
project. For those desiring greater detail and to satisfy the objective of
providing documentation for the replication of this study, Appendix E presents
chronologically the steps employed in the study.

Five institutions were selected by ETS and RELCV from the Southeast to
represent institutions which differed on the following dimensions: public
vs. private, college vs. university, large vs. small, and predominantly
Caucasian vs. predominantly Negro. A description of each of these five in-

stitutions is included in Appendix D.

19
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Representatives of the following on-campus and off-campus groups were
included: students selected using stratified random sampling in order that,
whenever possible, a male and female were included from each department;
faculty selected using stratified random sampling in order that, whenever
possible, each departmentwas represented; all academic administracors; a sample
of active trustees selected by the institution; a sample of active alumni
selected by the institution; at two institutions, parents of the students
included; and leaders of different community groups, such as local political,
occupational, religious, and minority groups, as well as the community mayor
and newspaper editors.

The development of the goals instrument itself was a separate ETS project
and is described in the Background section of this report. It was a result
of ETS's continuing developmental work toward an Institutional Goals Inventory
(IG1).

Instructions to accompany the preliminary form of the IGI used in this
study were developed to adapt the instrument to the Delphi procedure. These
different instructions accompanied each administration of the IGI and are
included in Appendix c.

The general procedure for the Delphi technique is as follows:

1. the participants are asked to list their opinions on a specific

topic, such as scientific predictions or recommended activities;

2. the participants are then asked to evaluate the total list by a

criterion, such as importance, chance of success, etc.;

3. each participant receives the list and a summary of responses to the

items and, if in the minority, is asked to revise his opinion or

indicate his reason for remaining in the minority; and

2@
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4. each participant again receives the list, an updated summar), minority

opinions, and a final chance to revise his opinions.

In this study, step 1 was omitted; the participants were not asked to -
list their opinions as to what goal statements should be included in the study.
Instead, the preliminary form of the Institutional Goals Inventory, previously
described, was used. With almost 1000 participants, step 1 was considered
impractical. Step 2 involved sending the questionnaire at the beginning of
March, 1970, and asking each participant to check the degree of importance of

each goal statement both in terms of perceived existing goals (How important

is the goal at this institution at the present time? Consider the institution
as a whole in making your judgment.) and in terms of beliefs about what the
institution's goals EEEEE.EE,EE (In your judgment, how important should the
goal be at this institution?). Space for comments was provided for each
goal statement in order that a participant who was having difficulty with a
particular statement could make the problem known to the researcher. In
addition, space was provided at the end of the instrument for any participant
to add and rate goals which he felt had not been covered. Nine hundred eighty-
nine questionnaires were sent to members of the different groups described
earlier with instructions to return the completed questionnaire within five
days. The data from each institution were analyzed separately to determine
the two modal responses per goal statement, one for the "is" rating, the other
for the "should be'" rating. These modal responses were used in the third step
of the Delphi technique (the second step in this project).

According to the third step of the general Delphi procedure, each partic-
ipant receives the list of items and a summary of responsss to the items and,

if in the minority, is asked to revise his opinion or indicate his reason
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for remaining in the minority. With one modification, this was the objective
of the second questionnaire which was delivered at the begiﬂning of April

to each participant. The second questionnaire was similar to the first except
that the response block associated with the modal category of importance was
circled in red. If the number of responses to another category of importance
did not differ'by more than 10% from the number of responses to the modal
category, that category was also circled in red. However, in contrast to the
normal Delphi procedure, the participant's previous response was not indicated.
Emphasizing a participant's previous response, especially when it differed
from the most frequent response, could make some participants defensive. It
was the author's opinion that a person should not have to defend a position
unless he felt strongly about it. Thus, the instructions to participants
indicated that they were not to be concerned with the responses they made

to the previous questionnaire. Tﬁe& were being given an indication of how
others responded and, if the category they now selected differed from the most
frequently selected category, they were to indicate, if possible, one ox two
important reasons for their choice. These questionnaires were sent to the
same people who received the first questionnaire. From the returned question-
naires, the modal item responses were again calculated for each institution

as from the first questionnaire. In addition, for each institution, reasons
indicating a degree of importance different from the modal response were
summarized. These reasons were not only summarized for each "is" and "should
be" statement, but also by the categories "more important than most frequent
response' and "less important than most frequent response.' These modal
responses and sumnaries of minority views were used in the fourth step of

the Delphi technique (the third step for this project).
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In the fourth step of the Delphi procedure, each participant should
again receive the list of items, an updated summary of minority opinions,
and a final chance to revise his opinions. This was the objective of the
third questionnaire which was received by the participants at the beginning
of May. The modal response was circled in red as in the second question-
naire. In addition, accompanying each questionnaire was a separate summary
of minority opinions for the specific institution. These were prepared to
liﬁe up readily with the appropriate goal statement. Only minority opinibns
ciﬁed by at least two people weres included in this summary. After reading
thé goal statement the participant was to notice the most frequently checked
caﬁegory of importance (circled in red), and then read the reasons why some
pe¢p1e thought the goal more important and why some thought it less important.
Aféer considering these reasons, he was fo indicate his opinion by checking
oné of the categories of importance. For ¢xample, a participant was asked
to;read a goal statement sﬁch as 'to help formulate programs in a number of
puﬁlic policy areas such as pollution conti1ol, urban renewal, and health
caie." He would notice that 'of low importance' had been the most frequently
chésen category to represent how important the goal presently is. He would
also read that some participants had thought it should be rated of greater
iméortance because '"'it was being done in some curricula, for example, environ-
meﬂt and conservation curricula." Participants who had thought it should be
ratéd of lesser importance than the most frequent response gave as one reason
"veﬁy little was being done in this area." After noting the most frequently
selected category and reading the minority views of both sides, the partici-
pant indicated his opinion by checking one of the categories.

The previous paragraphs describe how this study employed the procedures

of the Delphi technique to help identify an institution's goals. An additional
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step was included in the study which was not part of the Delphi technique.
On the last questionnaire participants were asked to indicate on a high-low
priority continuum those goal statements which they had indicated should be
"of extremely high importance." The object of this step was to provide better
discrimination among those goals which were of greatest preferred importance
to the respondent. Other researchers (e.g., Gross and Grambsch) have found
that the standard Likert scale does not always provide adequate discrimina-
tion in the most important category.

In order to provide participating institutions with their results, a
report was prepared for each institution which included the following results:

1. The number of participants completing the questionnaires by group

2. A profile of the present and preferred importance given to each
goal area

3. A comparison of their present and preferred profiles with
those of the other participating institutions.

4. The mean and standard deviation of the present and preferred
importance of each goal area and of each goal statement by
response group and by all respondents for each questionnaire

5. - A ranking of goal areas and geoal statements according to their
present and preferred importance by response group and by all
respondents

6. A ranking of goal areas and goal statements according to the
magnitude of discrepancy between present and preferred importance
by response group and by all respondents

7. A plot indicating each group's mean importance rating by question-

naire for each goal area. These plots visually illustrate the
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amount of convergence occurring among the groups for each goal
area.
The same analyses were performed for all institutions combined.
The results were disseminated to each institution in the following way.
The project director met with the liaison person on each campus to discuss
the above results and provided him with a copy of the results to discuss
with his president and others on his campus, After about two weeks, a team?
composed of the project director, members of ETS and RELCV, and a consultant
met with the president and other members of the institution for a half day to

discuss the results.5

Results and Discussion

This section is divided into five areas: (1) Percent of Questionnaires
Returned; (2) Reliability Estimates of Goal Areas; (3) Institution and
Group Comparisons; (4) Evaluation of the Institutional Goals Inventory (IGI);
and (5) Evaluation of the Delphi Technique.

Percent of Questionnaires Returned

The numbgr of questionnaires originally sent and the number and percent
returned by each participating group for all schools is given in Table 1.
Identical information for each participating institution is given in Tables

; 2 through 6.

dMembers of the team were: Earl McGrath, consultant; Harry Blanton, James
¢ Dobbins, Ed Hobson, Oscar Mink, and Philip Winstead from RELCV; and Eldon
Park, Richard Peterson, and Norman Uhl, from ETS.

é SRELCV has developed a series of workshops to integrate the results of this
; study with their Administrative-Organizational Systems.

207



-19-

TABLE 1 ALL INSTITUTIONS

NUMBER OF QUESTIONNAIRES ORIGINALLY
SENT AND THE. NUMBER AND
PERCENT RETURNED

Originally Returned

Participant Group Sent Ql Q2 Q3

Adninistrators l61 148 (92%) 135 (84%) 132 (82%)
Alunni 49 37 (76%) 27 (55%) 28 (57%)
Community 155 93 (60%) 73 (47%) 67 (43%)
Faculty 148 132 (89%) 120 (81%) 10& (73%)
Students 326 316 (97%) 308 (94%) 305 (94%)
Trustees 34  ' 27 (79%) 22 (65%) 23 (68%)
Parents 103 83 (81%) 78 (76%) 69 (67%)
Advisory Council 13 8 (62%) 8 (62%) 9 (69%)
Total 989 844 (85%) 771 (78%) 741 (7.;3%)
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TABLE 2 INSTITUTION 1
NUMBER OF QUESTIONNAIRES ORIGINALLY

SENT AND THE NUMBER AND
PERCENT RETURNED

Originally Returned
Participant Group .Sent Q1 Q2 Q3
Administrators 31 29 (94%) 27 (87%) 27 (87%)
Alumni 11 10 (91%) 8 (73%) 8 (73%)
Community 46 29 (63%) 23 (50%) 21 (46%)
Faculty ‘ 27 25 (93%) 24 (89%) 22 (81%)
Students 57 55 (96%) 55 (96%) | 56 (98%)
Trustees 12 10 (83%) 8 (67%) 10 (83%)
Parents 55 45 (82%) 40 (73%) 32 (58%)
Advisory Council 13 8 (62%) 8 (62%) 9 (69%)
Total 252 211 (84%) 193 (77%) 185 (73%)
TABLE 3 INSTITUTION 2

NUMBER OF QUESTIONNAIRES ORIGINALLY
SENT AND THE NUMBER AND
PERCENT RETURNED

s g B a5 e e

Originally Returned
Participant. Group Sent Q1 Q2 Q3
; Administrators 23 19 (83%) 20 (87%) 18 (78%)
Alumni 6 4 (67%) 2 (33%) 3 (50%)
Community 40 20 (50%) 17 (43%) 17 (43%)
Faculty 25 21 (84%) 19 (76%) 18 (72%)
Students 54 51 (94%) 50 (93%) 51 (94%)
; Trustees 5 5. (100%) 4 (80%) 4 (80%)
Total 153 120 (78%) 112 (73%) 111 (73%)
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TABLE 4 INSTITUTION 3
NUMBER OF QUESTIONNAIRES ORIGINALLY

SENT AND THE NUMBER AND
PERCENT RETURNED

Originally Returned

Participant Group Sent Q1 Q2 Q3

Administrators 28 25 (89%) 17 (61%) 17 (61%)
Alumni ' 14 11 (79%) 8 (57%) 7 (50%)
Community 39 27 (69%) 20 (51%) 17 (44%)
Faculty 26 21 (81%) 19 (73%) 17 (65%)
Students 55 52 (95%) 48 (87%) 49 (89%)
Trustees 6 4 (67%) 4 (67%) 3 (50%
Total 168 140 (83%) 116 (69%) 110 (65%)

TABLE 5 INSTITUTION 4

NUMBER OF QUESTIONNAIRES ORIGINALLY
SENT AND THE NUMBER AND
PERCENT RETURNED

Originally Returned

Participant Group Sent Ql Q2 Q3

Administrators 42 40 (95%) 40 (95%) 38 (90%)
Alumnii 9 6 (67%) 5 (56%) 5 (56%)
Community 14 5 (36%) 4 (29%) 3 (21%)
Faculty 45 43 (96%) 38 (84%) 35 (78%)
Students 106 104 (98%) 104 (98%) 98 (92%)
Trustees 6 3 (50%) 1 (17%) 2 (33%)
Total 222 . 201 (91%) 192 (86%) 181 (82%)
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TABLE 6 INSTITUTION S5

NUMBER OF QUESTIONNAIRES ORIGINALLY
SENT AND THE NUMBER AND
PERCENT RETURNED

Originally Returned

Participant Group Sent Ql Q2 Q3

Administrators 37 35 (95%) 31 (84%) 32 (86%)
Alumni 9 6 (67%) 4 (44%) 5 (56%)
Community 16 12 (75%) 9 (56%) 9 (56%)
Faculty 25 | 22 (88%)l 20 (80%) 16 (64%)
Students 54 54 (100%) 51 (94%) 51 (94%)
Trustees 5 5 (100%) 5 (100%) 4 (80%)
Parents 48 38 (79%) 38 (79%) 37 (77%)
Total 194 © 172 (89%) 158 (81%) .154 (79%)
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The percent of questionnaires returned is very high for this type of
study; of the 989 people receiving them, 844 or 85% answered and returned
the first, 771 or 78% answered and returned the seéond, and 741 or 75%
answered and returned the third questionnaire. Other studies of goals have
not achieved this high percent of returns. For example, the Gross and
Grambsch (1968) study, which is the most significant effort thus far to
examine university goals as seen by faculty and administrators in 68 different
universities, achieved (with follow-up) a 51% return from faculty and a 40%
return from administrators of their single questionnaire. In a recent study
(Cyphert and Gant, 1971) of the goals of the School of Education at the
University of Virginia by the use of the Delphi technique, 68% of the sample
of 421 people returned the first questionnaire, while 62% returned the
second; the exact percentage returning the remaining questionnaires is not
clear from the data presented.

Tables 2 through 6 indicate that the total percentages varied with
the institution, giving a range from 78 to 91%, 69 to 86%, and 65 to 82%
on the first, second, and third questionnaires, respectively. Regardless of
institution, the group with the poorest percentage of returned questionnaires
was the community, while the group with the best was the students. This was
not unexpected since the community is probably the group having the smallest
personal commitment to the institution and the students received a $10
honorarium after completion of the third questionnaire! One group (parents
of the students who were participating in the study) was included only at
Institutions 1 and 5. Another group (advisory council) was included only
at Institution 1. Notice that there is a wide range in the number of par-
ticipants selected from each group. (The reasons for this have been dis-

cussed in the Method section.) In drawing conclusions about the goals of
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a single institution, it would be desirable to have a larger sample from
that institution. Since this was not the main purpose of this study, the
additional cost could not be justified. However, additional data collected
in a substudy at Institution 4, for a different purpose, permits an evalua-
tion of the sampling of faculty and students employed in this study.

In this separate study, the first questionnaire was sent to a

randomly selected group of 400 faculty and 275 undergraduate and

275 graduate students who were not included in this study. This

institution, a large state university with a number of academic

schools, provided the most complex organization of the five in-
stitutions and therefore also provided a rigorous check on the

sampling procedure employed in the present study. The results

obtained from this separate study, which used a iarge sample of

faculty and students, were very similar to the results from the

present study which employed a much smaller sample of faculty and

students. It was found that in comparing faculty and student re-

sults separately, not only were the goal areas ranked identically,

but it was an unusual case when the means of goal areas differed

by more than 0.1.

Thus, at Institution 4, the stratified random sampling of faculty
and students employed in the present study gave representative results.
However, a disadvantage of using very small groups (e.g., alumni) is that an
individual who changes in a small group will have a larger effect on his
group mean than if he were in a group with more respondents. For this reason,
it would be expected that the mean for the larger groubs would be more stable
than the mean for the smaller groups.

Another question related to the sample is whether, on the first
questionnaire, those participants who completed only the first questionnaire
differed in their responses from those who completed more than one question-
i naire. This question was investigated by comparing the above two groups,
using the individual's mean value for the goal area as the dependent variable,

; and testing for differences between the two groups using the Mann-Whitney U

Test. In selecting groups for this analysis, attention was given to (1) not
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combining groups and/or institutions which might mask differences; (2) having
each participant group represented; (3) having each institution represented;
and (4) having a reasonable number of dropouts within each group. Those
groups seclected were: community, faculty, and parents at school 1; community
at school 2; administrators, alumni, community, and faculty at school 3; and
faculty and students at schools 4 and 5. Rather than test each of these
twelve groups for every goal area for both present and preferred importance,
three goal areas were randomly assigned to each group. None of these 36
analyses rejected the null hypothesis at the .05 level of significance,
lending no support to the hypothesis that those participants who completed
only questionnaire 1 responded differently to questionnaire 1 than those
also completing questionmnaire 2 and/or 3.

Reliability Estimates of Goal Areas

In sddition to understanding the sample used in the study, it is also
important for interpreting the results to have an estimate of the reliability
of the measuring instrument. Table 7 presents the reliability estimates for
both present and preferred ratings of each goal area for each questionnaire.
Coefficient alpha (Cronbach, 1951), a generalization of the Kuder-Richardson
formula 20, was employed as the measure of internal consistency.

Two goal areas, Innovation and Finaancial Soundness, have poor reliability
estimates. In investigating the three goal statements compcsing the goal area
of Innova;ion, it was found that statement 83, "To protect valuable traditions
against unwarranted change," had a much larger standard deviation than either
of the other statements, except in the two instances when the reliabilities
were .52 (present importance ratings on questionnaires 2 and 3). In these
latter two situations, the standard deviation of item 83 was similar in
magnitude.to the otherc. Since this statement was the only gosl statement
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TABLE 7

RELIABILITY ESTIMATES OF GOAL AREAS BY QUESTIONNAIRE

Present Preferred.
# of Importance Importance
Goal Area Items Q1 Q2 Q3 Q1 Q2 Q3
1. Financial Soundness 3 .58 .35 .36 .58 .43 .59
2. Non-Academic 6 .68 .57 .57 .78 .78 .81
3. Intellectual Development of the
Student 7 .81 .74 .78 .63 .71 .74
4. Personal Development of the Student 8 .89 .8 .8 .77 .70 .75
5. Vocational Preparation 6 .77 .53 .58 .73 .69 .76
6. Religious Orientation 6 .93 .96 .97 .93 .93 .95
7. Training of Graduate and
Professional Students 5 .75 .65 .65 .72 .64 .73
8. Research 6 .80 .82 .82 .76 .68 .75
9. Local and Regional Service 8 .77 .40 .53 .80 .30 .83
10. National and International Service 7 .81 .85 .84 .84 .83 .85
11. Social Criticism 6 .73 .64 .63 .67 .62 .69
12. Freedom . 8 .78 .67 .65 .81 .80 .81
13. Innovation 3 .09 .52 .52 02 .27 .31
14. Governance 4 .75 .78 .76 .71 .69 .73
15. Self-Study and Planning 5 .80 .77 .77 .65 .57 .66
16. Egalitarianism 5 .53 .54 .46 .65 .49 .77
, 17. Esprit and Quality of Life 6 .77 .79 .78 .61 .47 .50
! 18. Concern for Projecting Good Image 4 .59 .65 .63 71 .75 .77
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in the instrument that was keyed in a negative direction, it is hypothesized
that some people inteipreted it as being positive, similar to all the other
statements, while others interpreted it correctly, which would result in
larger standard deviations. |

Of the 96 reliability estimates from the remaining 16 goal areas, 92
are above .50, 82 are above .60, 61 are above .70, and 27 are above .80.

With the exception of Innovation and Financial Soundness, this data provides
support for the internal consistency of the goal areas. These reliabilities
are as high or higher than would ordinarily be expected from scales composed
of 3 to 8 items, especially since they were constructed on a priori bases.
Furthermore, since the instrument's purpose is to compare groups and not
individuals, the goal areas (with the two exceptions) appear sufficiently
reliable for institutional studies.

As Davis (1965, p. 24) states: "For neasuring the average characteristics
of groups of the size of many classes, say twenty-five to fifty, scores with
reliability coefficients as low as .50 may often be highly serviceable. With
average scores in larger groups, even lower reliability coefficients are
frequently useful."

Now that the sampie has been described and the internal consistency
of the goal areas demonstrated, some results will be presented.

Institution and Group Comparisons

While the detailed results obtained at each institution were the subject
of separate reports to each institution (Uhl and Hopkins, 1970a, 1970b, 197Cc,
1970d, 1970e) and will not be presented in this report, certain general results
are included here. Figure 1 presents the mean response- of all respondents in
Institution 1 to the third questionnaire for each goal area. Figures 2

through 5 present the information for Institutions 2 through &, respectively.
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The solid lin§ in each of the figures indicates the participants'
perceptions of theiimportance presently being given to each goal area. The
line of dashes indicates the participants' beliefs of the degree of im-
portance that ought to be given to each goal area. The difference between
the solid and dashed lines could be viewed as an indication of the degree of
satisfaction with the present importance given to each goal area. These
profiles can provide valuable information to an institution by identifying
those goal areas that are high in preferred importance and also have a large
discrepancy between the present and preferred importance, thus having the
potential of causing dissatisfaction, tension, and even conflict. For ex-
ample, in Figure 3 the goal areas of Intellectual Development and Self-
Study and Planning would be among those selected for possible improvement
by Institution 3. By examining the ratings of each of the goal statements
which compose these two goal areas, a better understanding of the nature of
the improvement may be obtained. While the profiles of the institutions
are different, two areas that might be selected for improvement at all five
institutions are Intellectual Development and Self-Study and Planning. At
each institution these two areas are rated high in preferred importance and
also indicate a relatively large discrepancy between the present and preferred
importance.

Due to the convergence among the groups at each institution in their
responses to the third questionnaire, the institutional profiles presented in
Figures 1 through 5, although based on the total group, are very similar to
individual group profiles.

To illustrate this degree of similarity among the group ratings on the
third questionnaire, the goal areas were ranked separately for each group

with regard to the mean importance attached to the goal area by that group.
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By calculating the degree of relationship between the rankings of two groups
(such as faculty and students), it is possible to identify those groups whose
rankings are very similar and those whose rankings are different. Spearman's
rank-order rho was the statistic used to examine the relationship. The
preferred importance ratings will be discussed first. It was found that in
Institutions 1 and 5 no rho was below .80 and almost all were above .85.

This indicates that the rankings of goals in terms of their relative im-
portance were almost identical for the different groups at these two in-
stitutions. (A rho of 1.00 would indicate perfect agreement with respect to
the order of importance and a rho of -1.00 would indicate perfect disagree-
ment.) There was also high agreement at the other three institutions. The
rhos calculated for Institutions 2 and 3 were all above .85, except for
trustees whose values of rho ranged from .63 to .77 at Institution 2 and
from .72 to .79 at Institution 3. At Institution 4, with the exception of
alumni, four of whose values ranged from .76 to .83, all rhos were above .83.
One possible reason for the lower relationships obtained between trustees

and other groups in Institutions 2 and 3 and alumni and other groups in
Institution 4 is the small numﬁer in these groups who responded to the third
questionnaire. Another possible interpretation is that there is less agree-
ment among these groups and other groups at their institution than between
any of the other groups. There is some support for this latter interpretation
at Institution 2. At this institution on the first questiommaire, trustees
ranked the goal areas in a manner similar to alumni (rho = .81) . and

community (rho = .77) but quite different from students (rho = .31), faculty
(rho = .52), and administration (rho = .57). In fact, the results of the
first questionnaire at this institution as well as the other private institu-

tion (Institution 1) indicated the clustering of two groups - the on-campus
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groups (students, faculty, administrators) and the off-campus groups (trustees,
alumni, community). However, on questionnaire 3 the groups at Institution 1
converged and came to some agreement. This also happened at Institution 2
although the trustee group did not converge as much as the other off-campus
groups. The result was that the trustee group became more similar to on-
campus groups (with students, rho = .63; with faculty, rho = .65; and with
administrators, rho = .69) but not to the same extent that the community and
alumni did. (On the third questionnaire all values of rho between community
and on-campus groups were above .93 while those between alumni and on-campus
groups were .92 [administrators], .89 [faculty], and .81 [students]).

In general, the degree of agreement on the third questionnaire bétween
groups at each institution was even better when the present importance of
the goal areas was being rated. This will be discussed further in the
section concerned with measuring convergence.

Gross and Grambsch (1968) report the similarity between the values of
faculty and administrators in universities. This study found similar re-
sults. The results of the first questionnaire would be the appropriate
results to compare with Gross and Grambsch's study. The results of this
questionnaire indicate that in all five institutions the preferred goals of
the administrators were closest to those of the faculty (rho varied from
.86 to .98). The same conclusions would be drawn froﬁ the data obtained
from the third questionnaire. It was also found, as in the Danforth Founda-
tion study (1969) with liberal arts colleges, that the preferred goals of
students and faculty were very similar. (From the results of the first
questionnaire, these values of rho varied between .87 and .93).

Evaluation of the Institutional Goals Inventory (IGI)

The reliability of the preliminary form of the IGI used in this study
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has already been presented. It was found that two areas, Innovation and
Financial Soundness, had low reliabilities. All other areas were found to
possess adequate internal consistency. The good reliability of these goal
areas, which were composed of 3 to 8 statements, is an indication that the
items were relatively free of double meanings.

Another indication of support for the IGI was that although space was
provided, very few goal statements were modified or additional goal state-
ments added. Those few which were added did not identify any weak goal areas
or goal statements.

The unusually high percentage of participants completing all three
questionnaires supports the face validity of the instrument. It is highly
unlikely that such good returns would have been possible if the participants
did not view the instrument as adequately measuring their goal perceptions
and values.

During the discussion of results with the institutions, several
questions were asked regarding the instrument. Questions were raised as to
why the Innovation area was not rated of higher preferred importance. The
low estimates of reliability for this goal area provide an answer to this
question. Discussions concerning the Religious Orientation area at one of
the church-related schools revealed that some individuals who felt religious
orientation was or should be an important goal rated some of the goal state-
ments in this goal area as very low in importance. Thus, it may be necessary
to rework a few of the goal statements in this goal area.

Independent of the results of this study, five specialists in higher
education who had some familiarity with the institutions participating in
this study, were asked to select the institutions that they thought would

attach the greatest and the least present importance to each goal area. For
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example, in the Religious Orientation area, one of the church-affiliated.
institutions would probably be selected as giving greater importance to this
goal area than any of the other institutions, while one of the public
institutions would probably be selected as giving the least importance to
this goal area.

Since the five'institutions were selected because of their differences
(Appendix D describes each institution), the raters could easily select
the low and high institution for many, but not all goal areas. On some
goal areas the raters could not agree. Table 8 illustrates the schools
selected as presently representing the extremes in each goal area. If
three of the five raters selected the same institutionvas being highest
or lowest for a goal area, that institution was chosen to represent high or
low importance in that goal area. If two schools were each selected by two
raters, both were included (e.g., see Table 8, Financial Soundness, high
importance). However, if one school was selected by two raters and the
other raters each selected a different school or if all raters selected
different schools, no decision was made regarding that selection (e.g.,
see Table 8, Innovation, Governance, Social Criticism - low importance,
etc.).

Support for the validity of the IGI goal areas would be demonstrated
if, using the data obtained from each institution, the independent selec-
tions of the raters could be verified.

Table 8 also reports the means and standard deviations of the present
importance ratings for each school by goal area, obtained from the first
and third questionnaires. In addition, those institutions are identified
which should exhibit the most extreme differences in each goal area,

according to the independent raters. The last column indicates whether
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TABLE 8

MEANS AND STANDAAD wVIATIONS
OF PRESENT IMPORTANCE OF HEACH GOAL AREA FOR EACH
INSTITUTION AND RESULTS OF INDEPENDVNT RATINCGS FOR EACH GOAL AREA¥

Institutions Selected Means and Standard Deviations for Each
by Independent Raters Institution on Questionnaires 1 (Ql) and 3 (Q3)

High Low 1 2 2 L 5
Goal Area  Importance Importance M S MoS ¥ o8 M S M S F value
Finaneial Ql 2,1 .59 2.1.,61 2,5.65 2,6 .61 2.4 .67 8.43
Soundness 1,2 L Q3 2.3 .26 2.3.23 2,7 .34 2,6 ,22 2,6 .28 11.87
Non- QL 2.9 .53 2,9.52 3.1.,55 3.2 .52 3,5.50 5.78
academic : 1,2 IA Q3 3.1.18 3.1 .22 3,1.30 3.3.24, 3,5 .22 9.01
Intellectual QL 2,3.,52 2,7 .52 2,6 ,61 2,8 .,55 2,8 ,52 9.46
Development 1 L Q3 2,3 ,26 2,8 .29 2.6 ,L0 2,9 ,27 2,8 .24 21.60
Personal QL 2.4 ,56 2,8 .57 2,7 .63 3.1 .52 3,0.,55 13.10
Development 1 L Q3 2.4 .27 2.9 ..: 2.8 .33 3.2 .20 3.1 .27 32.07
Vocational Ql 3.0 .59 3.0 .54 2.7 .64 2.6 .54 2,8 ,56 7.15
Preparation L 1 Q3 3.1.21 3.2.24 2,8 .,32 2,7 .23 2,9 .26 17.33
Religious Q1 2.9 .76 3.4 .75 4.0 .64 L.k .53 L.k 54 23.07
Orientation 1 4,5 Q3 3.0 .35 3.5 .39 4.l 47 4.9 .22 4,9 ,22 61.85
Train, Grad, Ql 2,9 .67 3.1 .62 2.7 .69 2,2 ,51 2,9 .60 10.92
and Prof, IA 2 Q3 2.9 .26 3.2 .31 2,8 .34 2.3.22 3.0.21 28.85
Ql 2,9 .62 3,3 .62 2.9 .64 2.3 .53 3.0.56 15.28
Research 4 2 Q3 3.1.19 3.5.23 3.0.29 2,3 .26 3.0 .24 39.84
Local and N1 2,9 ,5 3.1 .52 3.0 ,68 2.8 .54 2,7 .52 4.87
Reg. Service 4,5 b Q3 3.0.19 3.,2.,17 3.1 .31 2,8 .24 2,7 .22 14.87
National and Ql 3.6 .65 3.8 .57 3.4 .71 2.8 .60 13,5 .62 14.67
Intl, Service L 2 Q3 3.8 .20 4.1 .17 3.8 .34 3,0 .20 3.7 .23 48.08
Sacial Ql 3.0.55 3.3 .54 3.0.62 3.4 .52 3.3 .53
Criticism 3 - Q3 3.1 .19 3.4 .23 3.1 .28 3.3 .21 3.3 .20
Q1 2.8 .55 3.2 .63 2,8 .61 3,0 .56 3.0.53 L.24
Freedom 3 2 Q3 2.8 .24 3.2 .34 2.7 .31 3,0.26 3,1.20 9.77
Q1 3.2 .91 3.5.79 3.3 .78 3.3 .67 3.3 .85
Innovation - - Q3 3.0 .24 3.4 .28 3,1 .32 3.2 .28 3.8 .27
Q1 2,9 .63 3.2 .79 2.8 .73 3.3 .63 3.2 ,66
Governance - - Q3 2.9 .32 3.5 .44 2.7 .33 3.4 .32 3.4 .33
Self-Study QL 2.4 ,68 2,8.71 2.6 ,73 2,8 .63 2,7 .66
and Planning - - Q3 2.3 .35 2.9 .31 2,6 .32 2.8 .25 2,7 .29
Egalitarian- Ql 3.3 .57 3.3 .58 2.9 .62 3.4 .57 3.3 .56 6.20
ism 3 1 Q3 3.3 .19 3.4 .22 3,0,31 3.5.24 3.5 .20 10.30
Esprit and 01 2,5 .,56 3.0.67 2.8 .65 3.0.58 3.0 .64
Qual, of Life 1 - Q3 2.5.25 3.1.31 2.9.35 3.0.27 3.0 .24
Concern for QL 2,1 .57 2.5.57 2,6 ,63 2,6 .58 2,8 .58
Good Image 1 - Q3 2.0 .26 2.5 .27 2,5 .30 2.6 .29 2.7 .28

#The lower the mean, the higher the importance.
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there is a significant difference betweén the means of the two institutions
selected by the raters. (The means and standard deviations from the third
questionnaire will be discussed in another section.) If these means are not
only significantly different, but are also, for that goal area, the lowest
and highest means of the five institutions, support for the validity of that
IGI goal area isvdemonStrated. In certain areas (Innovation, Governance,
Self-Study and Planning) there was no agreement among raters gnd therefore
they could not be validaced. In three other goai areas (Socigl Criticism,
Esprit and Quality of Life, and Concern for Good Image)} agreement was ob-
tained only at the most important end of the scale, so only partial vali-
dation was possible.

Of the twelve goal areas containing complete information, ten were
validated. The Non-academic goal area and Egalitarianism were validated
for the institution of highest importance, but not for the one of lowest
importance. In both of these cases, the institutions selected as attaching
the least importance have the means which ranked them next to lowest, rather
than lowest, in importance. Validation was achieved in all three cases
where only the institution rated as attaching highest importance could be
tested.

Summarizing, of the 18 goal areas, three could not be tested; another
three could be partially validated, and were; of the remaining twelve,
ten were completely validated, and the other two achieved partial vali-
dation. Thus, with the exception of the three goal areas that could not be
validated, strong support for the validity of the goal areas was ach..ved.

Appendix F reports the intercorrelations among the goal areas based upon
the five institutions' ratings of both present and preferred importance on

questionnaire 3. These correlations have a similar pattern to, but are
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slightly larger in magnitude than those on questionnaires 1 and 2. While

the correlations obtained for the individual institutions are smaller in
magnitude due to the more homogeneous sample, the correlations based upon

all institutions illustrate that some of the goal areas have considerable
overlap. This result is not curprising; for example, it would be expected
that the goal area of Graduate-Professional Training would be highly related
to the goal area of Research. The magnitudes of the correlation coefficients
for present importance (r=.83) and preferred importance (r=.77) support this.
Other goal areas rated in terms of present importance and having at least

a 50% overlap (correlations above .707) on questionnaire 3 were: Graduate-
Professional Training and National-International Service (r=.8fL), National-
International Service and Research {r=.77),. Personal Development and Intel-
lectual Development (r=.75), and Personal Development and Religious Orienta-
tion (r=.73). On the ratings of preferred importance, the only goal areas

to have at least a 50% overlap were the previously mentioned Graduate-Pro-
fessional Training and Research, and Graduate-Professional Training and
Nationai-International Service {(r=.71). Thus, a few of these goal areas

are highly related. A factor analysis of individual items is planned and
will assist in the further development of the instrument.

Also reported in Appendix F are the correlations between the present
and preferred ratings of importance on questionnaire 3 for each goal area.
The correlations range frpm -.04 for the goal area Innovation to .79 for the
goal area Religious Orientation. The median correlation is ,32. Religious
Orientation was thc only goal area in which there was greater than 50%

overlap between ratings of present and preferred importance. Thus, as one

would expect, these two methods of rating goal statements result in different

information.



E

-39-

there is a significant difference between th< means of the two institutions
selected by the raters. (The means and standard deviations from the third
questionnaire will be discussed in another section.,) If these means are not
only significantly different, but are also, for that goal area, the lowest
and highest means of the five institutions, support for the validity of that
IGI goal area is‘demonStrated. In certain areas (innovation, Governance,
Self-Study and Planning) there was no agreement among raters and therefore
they could not be validated. In three other goai areas (Social Criticism,
Esprit and Quality of Life, and Concern for Good Image) agreement was ob-
tained only at the most important end of the scale, so only partial vali-
dation was possible.

Of the twelve goal areas containing complete information, ten were
validated. The Non-academic goal area and Egalitarianism were validated
for the institution of highest importance, bt nct for the one of lowest
importance. In both of these cases, the institutions selected as attaching
the least importance have the means which ranked them next to lowest, rather
than lowest, in importance. Validation was achieved in all three cases
where only the institution rated as attaching highest importance could be
tested.

Summarizing, of the 18 goal areas, three could not be tested; another
three could be partially validated, and were; of the remaining twelve,
ten were completely validated, and the other two achieved partial vali-
dation. Thus, with the exception of the three goal areas that could not be
valigated, strong support for the validity of the goal areas was achieved.

Appendix F reports the intercorrelations among the goal areas based upon
the five institutions' ratings of bnth present and preferred importance on

questionnaire 3. These correlations have a similar pattern to, but are
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Evaluation of the, Delphi Technique

This section considers 'one of the prime purposes for performing the
study, i.e., evaluating whether the Delphi tecﬁnique produces convergence
of opinion with regard to an institution's goals among the participants in
this study. Also included in this section is a discussion of the types of
judgments involvéd and tr accuracy of the technique, since convergence
would not be very helpful .. it led to a less accurate answer.

Investigation of convergence. One procedure for determining the occurrence

of convergence of opinion is to calculate for each questionnaire the ab-
solute sum of the distances between each participant's response and the mean
of all the participants' responses, and to examine whether the value of

this absolute sum decreases from questionnaire to questionnaire. A repeated
measures design using multivariate analysis of variance was employed to in-
vestigate the significance of these decreases. Separate analyses were
performed for the rating of present and preferred importance fcr each goal
area., In addition to including the time of administration of the question-
naire as an independent variable. school and group were also included in
order to evaluate whether school or group interacts with time of adminis-
tration. Thus, the degree of'convergence among individual participants

will be tested. Later in this section the degree of convergencs among
groups will be discussed.

A multivariate rather than a univariate model was chosen because two
assumptions of the latter model were untenable. The standard deviations
given in Table 8 for the first and‘third questionnaires demonstrate that
the assumption of homogeneous variances for the data obtained from the three
questionnaires is not justified. While Box (1954) and Greenhouse and Geisser

(1959) have developed approximate solutions, an exact model which does not
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restrict these variances is more desirable. The second ass'mption which is

unlikely to be characteristic of the data is that the correlation of ratings

between questionnaires 1 and 2 will be equal to the correlations between
questionnaires 1 and 3 and 2 and 3. For these reasons, a repeated measures
&esign using a multivariate analysis of variance model (MANOVA) was used.
By employing appropriate transformations of the data before entering the
MANOVA program, it was possible to separate those aspects of the model due
to the sampling of subjects from those residing in the outcome variables.
Finn (1965) describes this procedure.

The results of these analyses by goal areas are pr:sented in Tables 9
{(psesent importance) and 10 (preferred importance). The significant Q effect
(p <.001) for every goal area in both tables indicates that convergence of
opinion occurred.

The degree of convergence obtained in any goal area varies for different
schools. For example, Institution 3, while obtaining very good convergence
in a few areas, in generzl obtained less convergence than the other schools.
In any given goal area some ;chools will obtain more convergence than wilil
others. This explains the significant interaction between 3chool and
questionnaire present in almost all goal areas and is illustrated in Figure
6 (present importance) and 7 (preferred importance). These two figures
indicate by school for each goal area the variability and the degree of

convergence from the first to the third questionnaire. The black portion

. indicates the distance from one standard deviation above the mean on the

“third questionraire to one standard deviation below the mean on the third

questionnaire. The screened area which appears gray illustrates the distance

that a standard deviation on the first questionnaire exceeded that of the

. standard deviation of the third questionnaire. Thus this area is an indica-

tion of the convergence of opinion from the first to the third questionnaire
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for each goal area and illustrates well the individual differences among
the schools.

These results indicate that it is possible through use of the Delphi
technique to obtain convergence of opinion among the participants in the
eighteen goal areas included in the IGI.

In addition to evaluating convergence among individuals, it is possible
to examine the degree of convergence among groups. As discussed in a previous

section, Institution and Group Comparisons, the goal areas were ranked

separately for each group with regard to the mean importance attached to the
goal area by that group. By calculating the degree of relationship between
the rankings of two groups (such as faculty and administrators), it is
possible to identify the degree of similarity in goal ratings between every
pair of groups. Spearman's rank-order rho wms again the statistic used

to examine this relationship. As reported in more detail in the Institution

and Group Comparisons section, with very few exceptions the similarity in

rankings of groups at any institution was extremely high (median rho in the
.90s) acbording to data obtained on the third questionnaire. This is in
contrast to the data obtained on the first questionnaire which indicated a
much lower degree of similarity (median rho in the .60s). These results
were consistent for the ratings of both present and preferred importance.

Thus convergence of opinion occurred through the use of the Delphi

technique among both individuals and groups participating in the study.

Types of judgments involved. It is important to realize that ratings of

preferred importance are asking for value judgments, while ratings of present
importance are asking for factual judgments. Whether or not basic conceptual
differences are involved, value judgments are certainly much more vague and

more difficult to validate. While the Delphi technique has been used in
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several studies to obtain value judgments, the experimental work on the
Delphi technique has been confined to factual judgments.

Two questions, both concerned with the types of judgments being made,
will be considered in this section. (1) Since ratings of present and pre-
ferred importance involve different types of judgments, would feedback of
information influence these different types of judgments in the same manner?

(2) Can the accuracy of the ratings of preferred importance (value judg-

‘ments) be validated?
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While carefully designed experiments, rather than field studies such

as this one, are needed to answer the first question, the results from this

study may provide some hypotheses. An examination of the present importaﬁEZ"'

attached to the different goals at each of the five institutions indicated
that significant convergence of opinion among the participants occurred in
all goal areas. The multivariate F associated with this effect of conver-
gence was based upon two dependent variables, the change from question-
naires 1 to 2 and from questionnaires 2 to 3. By examining the univeriate
Fs corresponding to these two dependent variables, it is found that when

14 of the 18 goal areas are iated in terms of present importance the signi-
ficant convergence occurs from the first to the second questionnaires and
the amount of convergence occurring between the second and the third
questionnaires is not statistically significant. In some goal areas a small
amount of divergence occurs in- the responses to the third questionnaire.

The RAND Corporation (Dalkey, 1969) also reports that they found feedback
of reasons dic not increase the convergence of responses, in their experi-
ments using questions of the almanac-type (e.g., What were the number of
telephones in Africa in 1966%) These results are in contrast to the ratings

of the same goal areas in terms of praferred importance. In the latter case,
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in 15 of the 18 goal areas, a significant amount of convergence occurred
€from gqnesticnnaire 2 to questionnaire 3. Thus the reasons given on the
third questionnaire to support extreme views may act differentially for
factual and value judgments. Another possibility is that with factual
information the amount of convergence between questionnaires 1 and 2 is so
great that it is very difficult toc produce any additional convergence.

Several post hoc explanations for the differences in the results
obtained nusing factual and value judgments can be offered, but only through
carefully designed experiments can this issue be clarified.

Different opinions exist with regard to whether value judgments can be
validated. A widely neld opinion is that there is no clear sense in which
value judgments can be said to be accurate. Hucwever, another opinion is
offgred by Dalkey (1969). He states: ". . . . value judgments are factual
statements of an especiaily complex, vague, and in general much more specu-
lative sort than the usual descriptive inputs to decision situations.'

A great amount of time and money is spent in making value judgments.
This would be difficult to justify if there is no degree of ccrrectness that
can be attached to a value judgment. However, it is difficult to believe
that there is not some degree of correctness or accuracy, however weak,
attached to value judgments. For example, in forming a new college, the
Board of Trustees and the Fresident, after much deliberation, decide on the
objectives of the institution. They are not likely to accept the judgment
that any other set of objectives is as good as theirs and therefore they
are attaching some degree of correctness to their list. If the assumotion
can be accepted that there is souie degree of accuracy associatéd with value
judgments such as those which were rated in terms of preferred importance

in this study, how may this accuracy be validated? Several possibilities
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exist. It would seem that in rating these statements in terms of preferred
importance, certain responses are more likely than others. Thus, one
criterion could be rcasonableness. For example, it would be unreasonable
to expect Institution 1, an institution closely related to its denominational
church, to rate Religious Orientation as very low in preferred importance
or for Institution 2, a four-year liberal arts institution, to rate Research
as very high in preferred importance. In gemeral, faculty, administrators,
and students are attracted to institutions which presently stress goal areas
that they think important. Thus, it would be reasonable to assume that
those institutions that are presently very different will desire to remain
very different. This assumption leads to the prediction that, for each
school, the school most unlike it can be selected regardless of whether the
goal priorities were based on present or preferred importance. If this
prediction is accurate, it provi&eé some support for the validity of the
preferred importance ratings. To test this prediction, Spearman's rank-order
rho was calculated as a measure of the degree of dissimilarity between the
goal priority rankings of each pair c¢f institutions for both present and
preferred ratings of importance. The results are presented in Table 11.
The present goal priorities of Institﬁtion 4 are most dissimilar to the
present goal priorities of Institution 1. Similarly, for Institution 2,
institution 4 is most dissimilar; for Institution 3, Institution 4 is most
dissimilar; for Institution 4, Institution 1 is most dissimilar; and for
Institution 5, Institution 1 is most dissimilar. Identical results are
obtained for the preferred goal priorities, thus providing support for the
accuracy of the prefefred importance rati.gs.

If these ratings of preferred importance possess some degree of

accuracy, another expectation would be that the judgments should exhibit
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TABLE 11

MEASURES OF SIMILARITY AMONG SCHOOLS AS INDICATED BY
SPEARMAN RANK-ORDER RHCS BASED UPON PHESENT
AND P3IEFERRED (IN PARENTHESES) INMPQRTANCE
RATINGS FROM QUESTIONNAIRE 1

Institution 1 2 3 b, 5
1 - .81 (.87) .69 (.91) .28 (.62) .55 (.80)
2 .81 (.87) - .78 (.87) .38 (L74) .71 (.80)
3 .69 (.91) .78 (.87) - .56 (.84) .82 (.93)
A .28 (.62) .38 (L74) .56 (.84) - .70 (.89)
5 .55 (.80) .71 (L30) .82 (.93) .70 (.89) -

54
"The larger the number, the greater the similarity.
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a reasunéble amount of group reliability, i.e., two highly similar groups
should express similar judgments. According to Gross and Grambsch (1968)
and verified by ratings of present importance in this study, faculty and
administrators are two highly similar groups. Also, it was reported

earlier in the Institution and Group Comparisons section, that students

and faculty had very similar goal rankings based upon present importance
ratings. Therefore, it is expected that the goal ratings in terms of pre-
ferred importance of these similar groups will be very similar at each
institution.

The value of the Spearman rank-order rho between the present importance
ratings of goal areas, based on responses to questionnaire 1, by faculty and
administrators for each school are: .93, .95, .78, .92, anq .93, respec-
tively. With the possible exception of school 3, this verifies that these
two groups are highly similar in their rankings of the pressnt importance
of goal areas. The corresponding values of the preferred importance rankings
of goal areas based on responses to questionnaire 1 by faculty and adminis-
trators are: .98, .86, .91, .92, and .89. Therefore, the above expectation
is supported for faculty and administrators. The results for faculty and
students based upon present importance ratings are .89, .89, .80, .99, and
.95 while for preferred importance ratings the values of .91, .87, .89, .91,
and .93 are obtained, again supporting the above expectation. These results
provide additional support for the accuracy of the preferred importance ratings.

If these ratings of preferred importance attain some degree of accuracy,
a third expectation would be that they would converge given iteration with
feedback. This expectation is suggested by Dalkey (1969). He bases this

partly upon the consideration that if there is a judgment that the participants
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are trying to approximate, then individual judgments should be influenced

in a reasonable way by the additional information furnished by feadback

from the group. His other consideration is by analogy with factual judgments.
Of course, the attainment of convergence has already been demonstrated.

In summary, based upon the assumption that the accuracy of value
judgments can be validated, three predictions concerning the ratings of
preferred importance were made and all three were confirmed, providing
support for the basic assumption.

Accuracy of convergence. Another important question concerning the process

of convergence is whether convergence leads to more or less accurate data. .
Considering ratings of present importance first, Table 8 can assist the

answering of this question. In theflgl Evaluation Section, data reported

from the first questionnaire was used to demonstrate the validity of
different IGI goal areas by comparing these means with the results cf in-
dependent ratings. It has already been illustrated that significant con-
vergence has occurred in all goai areas from questionnaires 1 to 3. Iif
accuracy has not been sacrificed‘as a result of this convergence, then the
means obtained from the third questionnaire should still discriminate
between those institutions selected by the independent raters as attaching
the greatest and least present importance to each goal area.

By comparing in Table 8 the means for questionnaire 3 and the ratings
of the independent raters, it is found that of the twelve gonal areas in
which the raters were able to select institutions attaching the greatest
and least importance, eight were in complete agreement; four were in agree-
ment with the selection of the institution attaching highest ihportance but
not with the one attaching lowest importance. In two of the latter four

goal areas , those institutions obtaining the highest and lowest means on

Pz | E;:i;}



O

ERIC

Aruitoxt provided by Eic:

-56-

the third ques*ionnaire are not different from those on the first question-
naire. In those three goal areas where only the institution rated as attach-
ing highest importance could be identified, complete agreement was attained.

Summarizing, of the eighteen goal areas, three could not be tested;
another three could be partially tested and were found to be in agreement;
of the remaining twelve, eight were in complete agreement, and the other
four partially agreed. Thus, based upcn the mean importance ratings on the
first and third questionnaires, identical results were obtained, with the
exception of two goal areas (Financial Soundness and Vocational Preparation)
in which agreement was not obtained with regard to the selection of the in-
stitution attaching lowest importance. This would lend support to the con-
tention that accuracy is not lost with convergence. But is any accuracy
gained?

In the above analyses, only the mean has been considered. Notice in
Table 8 that, the standard deviations consistently decrease from the first
to the third questionnaire since convergence is occurring. If it is again
assumed that the raters were correct in selecting the institutions attaching
greatest and least present importance to each goal area, the lower standard
deviation on the third questionnaire indicates that there were fewer people
in error. For example, in the goal area of Intellectual Development on the
first questionnaire, there will be a number of participants from the institu-
tion selected as attaching highest importance to this goal who rate the
present importance of this goal area at their institution as low or lower in
importance than the mean of the institution selected as attaching lowest
importance to this goal area, and vice versa. By our definition, these

people are in error. As indicated by the much lower standard deviation on
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the third questionnaire, there are many fewer people in error in their
responses to the third questionnaire. In the last column of Table 8, the F
values (which demonstrate the significant differences in the means of the
institutions selected by the independent raters) are, for almost all cases,
considerably larger for the third questionnaire than for the first, again
indicating this smaller error, and the greatér ease by which these extreme
institutions can be differentiated.

Perhaps a more practical illustration is to wonsider the decrease in
the number of groups in error from the first to the third questionnaire as
measured by the individual group means. Figures 8, 9, and 10 illustrate
the values of the group means and the total mean (asterisk) for each of the
three questionnaires at three different institutions. Figure 8 represents
Institution 5, one of the two schcols rated by independent raters as attaching
lowest present importance to this goal area, while Figure 9 represents
Institution 1, the school rated as attaching highest present importance to
this goal area. Notice in comparing Figures 8 and 9 that each institution's
group means are closer in value to the overall mean of their institution
than to the overall mean of the other institutioen. Therefore, the procedure
for measuring error being employad wouly indicate that none of the groups
were ip error in their responses to any of the questionnaires. Now make
the same comparison between Figures 9 and 10 (Institution 4, which was the
other institution rated as attaching lowest present importance to this goal
area). Notice that the value of the mean of the alumni group (G) at Institu-
tion 4 is closer to Institution 1's mean than its own institution's mean on
the first questionnaire. However, note this group's mean on questionnaires
two and three; on each questionnaire it comes closer to its own institution's

overall mean so that on the latter two questionnaires the mvan of the alumni
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FIGURE 8, PLOT OF GROUP MUANS TMUICATING
e A GROUP!'S PERCYPTION OF THr P.EISENT
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' R FIGURE 9, PLOT OF GROUP MitANS INDICATING
. A GROUP'S PHEICEPTION OF THE PRESENT

IMPORTANCE OF HETIGIOUS ORIENTATTION GOALS
FOIi INSTITUTION 1
(The position of each letter represents
the mean value for that group)
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FIGURE 10, PLOT OF GROUP MEANS INDICATING
A GROUP'S PERCEPTION OF THE PRESENT
TMPORTANCSE OF RELIGIOUS ORIENTATION GOALS
FOR INSTITUTION 4
(The position of each letter represent.s
the wmean value for that group)
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group is much closer to its own institttion's mean than te Institution 1l's
overall mean. Thus, while the alumni group would be considered to have an
erroneous judgment on the first questionnaire, their judgment oa the second
and third questionnaires is not considered to be in exrov.

Each goal area waé investigated and the number of group errors (as
defined above) made in response to each questionnaire was tabulated. It was
found that of the 184 groups investigated, 22 groups were in error on the
first questionnaire, one group was in error on the second questionnaire,
and five groups were in error on the third questionnaire. Thus, in terms
of group ratings of the present importance of goals, strong support is
demonstrated for there being an increase in accuracy in the responses to
questionnaires 2 ani 3.

In a previous discussion of the types of judgments involved in the
ratings of present and preferredlihportance, three predictions were supported
based upon the assumption that che accuracy of ratings of preferred im-
portance can'be validated. One of these predictions was that those institu-
tions that were presently very different will desire to remain ditferent.

To investigate the accuracy of this prediction, Spezrman's rank-order rho
was employed as a measurc of the degree of dissimilarity between the gcal
priorities of each pair of institutions using the present and preferred
ratings of importance from questionnaire 1. These results which supported
the prediction were shown in Table 1l. If accuracy is not sacrificed to
obtain convergence on ratings of preferred importance, it would be expected
that similar results would be obtained with regard to preferred importance
whether ratings from questionnaire 1 or 3 were used. Table 12ipresents
these results, based upon the preferred importance data from questionnaires

1 and 3. The similarity is apparent. If, for each school, a rank ordering

68



-62-

TABLE 12

MEASURES €+ (. iMILARITY AMONG SCHOOLS AS INDICATED 3Y
SPEARMAh {ANK-ORDER RHOS BASED UPON PREFERRED
IMPORTANCE AATINGS FROM QUESTIONNAIRE";%

AND QUISTICMNAIRE 3 (IN PARENTHESES )

Institution 1 2 3 L 5

1 - 87 (L91) .91 (.88) .62 (.67) .80 (.77)

2 .87 (.0} - 87 (L74) W74 (L67) W30 (L71)

3 91 (.88) .87 (L74) - 84 (.72) .93 (.80)

k 62 (L67) 74 (L67) 8L (LT72) - .89 (.77)
s .80 (.77) .80 (.71) .93 (.80) .89 (.77) -

L3
The larger the number, the greater the similarity.
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of the other schools in terms of similarity was performed, only three changes
would be made in the rankings, one of which was a tie. Thus, in this
situation, there doesn't seem io be any loss of accuracy with convergence.

In summary, it was found that the process of convergence did not produce
less accurate data, and there is at least one indication where the accuracy

was increased.

Summary of Results, Conclusions, and Implications

While there were several purposes for the study, two main objectives of
this paper were to report (1) how well the preliminary form of the Institu-
tional Goals Inventory identifies an institution's goals as perceived by
different groups, and (2) whether the Delphi technique produces opinion
convergence among different on-campus and off-campus groups with regard to
an institution's goals. A summary of results and conciusions with regard
to these two objectives is presented in this section, followed by a discussion
of the study's limitations and implications.

Institutional Goals Inventory4

A conclusion based upon the results obtained from a variety of different
types of data is that, with the exception of two goal areas, the preliminary
form of the IGI served its purpose well. A brief summary of the results
leading to this conclusion follows.

1. An unusually high percentage of participants (75%) completed

the three questionnaires. It is highly unlikely that this excellent parti-

4E.TS has copyright ownership of this instiument, but has granted to RELCV
a five year royalty free non-exclusive license to reproduce and use the
IGI in connection with its program of AOS in its consortium colleges
and universities.
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cipatior. would have been possible if the participants did not view the
instrument as adequately measuring their goal perceptions and values.

2. Very few goal statements were modified or additional goal
statements added, even though space was provided for this purpose.

3. The 108 reliability estimates (coefficient alphas for "is"
and "should be' and for each questionnaire), with the exception of the
Innovation and Financial Soundness areas, were as high or higher than would
ordinarily be expected from scales composed of 3 to 8 items constructed on
a priori bases. Omitting the reliabilities from the above two areas, 82
of the 96 remaining reliability estimates were above .60 with a median
value of .77. Thus, 16 cf the 18 goal areas were sufficiently reliable
for group comparisons within or among institutions.

4. Independent of the results of this study, five specialists
in higher education who had some'fémiliarity with the institutions partici-
pating in this study, were asited to select the institutions that they thought
would attach the greatest and the least present importance to each goal
area. In twelve goal areas the independent raters were able to identify
those institutions that they thought would attach the greatest and least
present importance to each goal area. In another three goal areas (Social
Criticism, Esprit and Quality of Life, and Concern for Good Image), they
could agree on the institutions which would attach greatest importance but
not the ones attaching least importance. Thus, 27 selections were made
independently of the data collected, in this study, 15 representing greatest
importance and 12 representing least importance. (In the remaining three
goal areas of Innovation, Governance, and Self-Study and Planning, there was

not sufficient agreement among the raters at the low or high importance end.)
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By comparing these ratings with the mean ratings of the participants at each
institution, it was found that 24 of the 27 selections by these independent
raters were verified by the data from the IGI.

Delphi Technique

Two ways in which the procedure employed in this study differed from
the standard Delphi technique were: (1) in the use of groups of constituents
who were not necessarily experts and (2) in the use of a specially designed
instrument to assess the ratings of importance for stated goals (Institu-
tional Goals Inventory). Since including representatives of both on and
off-campus groups was an objective of this study, it was not an objective
to employ experts per se. The results of experiments by Brown, Cochran,
and Dalkey (1969) using students as participanti suggest that there is no
great loss in including less knowledgeable individuals as long as some
individuals are knowledgeable in the subject areé; While the use o. the IGI,
the second difference noted above, is in contrast:to the standard Delphi
procedure of asking each participant to provide a iist of institutional
goals that they thought were important, it offers at least three advantages,
especially when there are a large number of participants. One advantage
is that of time. If there are a large number of participants, there usually
is not enough time between rounds 1 and 2 to combine the individua. lists
and devise an adequate set of clear goal statements. In contrast, in devel-
oping the instrument before the start of the study, it is possible to write,
test, and revise the goal statements until they are satisfactory. Another
advantage is that in the development of an instrument it is possible to
include as many experts as desired to ensure that statements are not omitted
which may be of value. If the sample participating in the study are not

experts, it is more likely that important statements may be omitted. A
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third advantage of using a valid instrument is that it greatly simplifies
the task for the participants. In goal studies which have not used an in-
strument and have had several hundred participants (e.g., Norton, 1970,
and Cyphert and Gant, 1971), a greater percent of their sample wus lost in
this first step than in all other steps combined.

While the goal areas in which convergence occurred varied by institu-
tion, with no institution obtaining convergence in all goal areas, the
results demonstrate that it is possible through the use of the Delphi tech-
nique to obtain convergence of opinion among both individual participants
and groups in any of the 18 goal areas included in the ICI. In the ratings
of the present importance of the goal statements, with few exceptions, all
the convergence occurred on the second questionnaire when the modal values
were given. However, with ratings of preferred importance the results in-
dicate that, while most of the canergence again took place when the modal
values were fed back, additional convergence occurred on the third ques-
tionnaire when the feedback of reasons was also given. Differences between
these two types of judgments were discussed and several predictions to
test their accuracy were made and confirmed.

Since it was demonstrated that convergence of opinion does occur, a
question of importance is whether its occurrence leads to more or less
accurate data. Results indicated that the process of convergence certainly

did not lead to less accurate data aud in some instances the accuracy was

improved.

General Conclusions

Thus, the instrumentation and technique used in this study to assess the

present and preferred goals of five colleges and universities with quite
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different characteristics were successful. Not only were they assessed, but

in most goal areas where there existed some differences in opinion concerning
the importance of the goal areas, agreement was achieved. This is not meant
to imply that attitudes were changed; they may or may not have been. It may
have been that changes occurred through feedback as a result of participants
considering dimensions of the problem which they had not previously considered.
For whatever reason, the different groups came to much greater agreement as

to what the present goals of the institution are and what they should be.

The degree to which the instrument and the technique worked together is well

demonstrated by the excellent participation achieved.

Limitations

Due to financial restrictions, a larger sample could not be selected.
Such questions as the following could be answered, had a larger sample been
employed. If a person is fed back his previous response along with the modal
response, will convergence be hindered or facilitated? If a person is fed
back his own group's modal response rather tham, or in addition to, the
overall group's modal response, how will it affect the degree of convergence?
While convergence did occur in this study, experimental studies are needed
to investigate why convergence occurs.

While the preliminary form of the Institutional Goals Inventory accom-
plished its job remarkably well, it can be improved. liopefully, within a
short time, ETS will have a form of the IGI that will be available to all
institutions.

Major on and off-campus events are likely to affect the ratings of
importance given to individual goal statements. For example, on one campus
it was difficult to understand the ratings of certain goal statemeats.

However, when it became known that there had been a major confrontation on

s o
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this campus shortly before on>» of the questionnaires was sent, the change
in ratings was very interpretable. Thus, when interpreting the results from
these questionnaires, one should be aware of the major events or unusual
changes which have occurred between questionnaires and consider their possible
effect on the ratings.
Implications

The Assembly on University Goals and Governance has asserted, as reported

in The Chronicle of Higher Education (1971a): ''One thing is clear. If

the colleges and universities are to improve themselves, they need to become
more self-conscious abcut themselves, more understanding of what they have
been and bettsr informed about what is happening to them, and what their
strengths and weaknesses are."

The present study investigates the suitability of combining a goals
instrument and the Delphi techniqué to assist higher education institutions
in achieving a better understanding of their goals as seen by different on
and off-campus groups. Through use of this procedure, an institution not only
finds out what these varied grbups agree are its present goals but also in
what directions they agree that the insiitution should be heading. Of course,
another approach toward achievihg some consensus among these groups with
regard to the institution's goals is to have face-to-face discussions.
However, much research (e.g., Kelley and Thibaut, 1954, and Asch, 1958)
indicates that agreement is less likely to happen in face-to-face discussions.
Also, as Dalkey (1969) reports in some experiments using almanac-type ques-
tions comparing face-to-face discussion with the Delphi technique, more often
than not the face-to-face discusSion leads to less accurate group conclusions
while the Delphi technique more often than not leads to more accurate group

conclusions. Thus, the application of the Delphi technique may be a more
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useful way of deciding upon goals than the more commonly used method of
committees, faculty meetings, meetings of department heads, etc. It also
can be less time consuming. Therefore, this technique should be useful in
institutional planning as a part of a continuing evaluation process, and
as an input into RELCV's Administrative-Organizational Systems.

One example of how these results might be useful in planning is to
identify those goal areas with a large discrepancy between present and pre-
ferred importance. These differences can be viewed as an indication of the
degree of satisfaction with the present importance given to each goal area.
Then from these goal areas selected because of their large discrepancy,
those highest in preferred importance can be identified. The areas that
meet these two criteria have the greatest potential for causing dissatis-
faction, tension, and even conflict. By examining the data from each
group, the group or groups possessing this potential can be identified.

By examining the ratings of the individual goal statements which comprise
each goél area, greater insight intc the nature of :the dissatisfaction
may be obtained.

Using the IGI as part of the Delphi technique may also be of value in other
ways. For example, it is possible for the president of an institution to
learn a great deal about the goal opinions of different groups. Not only
can he learn what the majority believes to be important goals, but he can
also become aware of minority beliefs and the reasons behind these opinions.
While the individual respondents remain anonymous, each group can be coded
so that the president can identify those groups who strongly support a goal
and those who do not, and the reasons for the minority opinions. This would
not only be useful to the president, but it would provide each group with a
better understanding of the perceptions and values of other groups who are
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also concerned with the institution. It alsn offers a way for a new, high
level administrator to become quickly familiar with the perceptions and
thinking of different groups with which he will be working. In a short
period of time he can obtain insight into the interrelationships of groups
within his institution by reviewing the results of several administrations
of the questionnaire. Instead of taking several weeks or months feeling
his way, a profile of each group in terms cof goals is immediately available
to him.

The technique has also been found to be useful in curriculum development
in a higher education setting. The following is quoted from an article

appearing in College and University Business (Judd, 1970): '"In essence

Delphi permits gaining the individual views of all while not submerging

the individual views of anyone. Does the process (Delphi technique) work
in higher education? The chairman of a liberal arts college's committee
charged with developing the curriculum for a new branch campus used

Delphi and concluded: 'I would use the Delphi method wherever I knew

thare would be quite a variety of attitudes in an organization, such as a
faculty, and where I wanted to ascertain what kind of consensus you could
achieve. I think it aided us tremendously in knowing what we were ''getting
into." We came.out of this Delphi experience with a highly innovative and

experimenial type of curricular program that has been adopted by an extremely

conservative faculty.' "

v In these critical times for higher education, communities are being
called upon to rethink their fund. ental orientations. It is important

; that institutions develop rational processes by which some agreement can be

achieved among their constituent groups with regard to their goals.
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APPENDIX -A

&k
AREAS REPRESENTED ON THE IGI

Financial Soundness

21. To intensify efforts to increase the institution's financial resources
42, To increase the number and diversity of sources of income.

105. To apply cost criteria to curricular and instructional alternatives.

Non-Academic
1. To help students develop social skills, poise, and confidence.
22. To provide students with opportunities to develop lasting friendships.
43, To provide opportunities for students to find marital partners.
57. To establish a period of the student's lives which can always be
remembered for its fun, friendship, anc freedom.
B6. To provide a strong program of intercollegiate participation in musical
activities, athletics, etc.
104. To provide a strong intramural athletic program.

Intellectual Development of the Student
2. To help students develop the ability to apply critical thought to all
areas of life.
12. To help students develop the ability to speak and write effectively.
23. To increase the desire and ability of students to undertake self-
directed study.
44. To help students acquire depth in at least one area of knowledge.
58. To instill in students a respect for knowledge for its own sake.
67. To assist students acquire a basic knowledge in the humanities, social
sciences, and natural sciences.
103. To help students develop the ability to synthesize knowledge from
different sources.

ggxsohal Development of Student
3. To promote concern in students for the well-being of others.
17. To prepare students for the duties and responsibilities of citizenship.
24. To enable students to develop a set of principles to guide their behavior.
37. To help students to lead satisfying personal and social lives.
59. To help students develop the capacity to assume leadership.
68. To help students develop a respect for their own abilities and an
understanding of their limitations.
91. To help students develop an appreciation of cultural activities (e.g.,
literature, art, drama, music).
102. To help students in the choice of a perscnally satisfying vocation.

Vozational Preparation

4, To ensure that students will be well gualified for a vocation.

25. To belp students achieve positions of status and leadership in society.

38. To heip students acquire the ability to adapt to new occupational recguire-
ments as technology and society change.

45. To provide an opportunity for re-educating and reiraining those whose
vocational capabilities have become obsolete.

69, To provide students with an opportunity to acquire a broad understanding
of the variety of occupational possibilities.

Q *Appendix A is reproduced by permissiorn of ETS, the copyright owner.

Eg:é;;- **The numbers indicate the order 1n,wh1ch the statements appear on the

o questionnaire.
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Vocational Preparation Cont
76. To provide a wide range of opportunities for specific occupational
preparation, e.g., accounting, engineering, pharmacy, etc.

Religious Orientation
5. To educate students in a particular religious heritage.
26. To teach students to espouse and defend a theological position.
46, To strengthen the religious f-  h of students.
61. To help students develop a d:dication to serving God in everyday life.
77. To help students become aware of the potentialities of = full time
religious vocation.
101. To enable the student to see religious significance in all activities.

Training of Graduate and Professional Students
6. To provide, through graduate programs, new generations of scholars
and scientists.
27. To provide a strong professional training in various areas (e.g., law,
medicine, business, education, etc).
60. To expect faculty who teach in the graduate school to perform research.
78. To have faculty provide, by example, research models for students.
100. To discover and encourage exceptional scholars and professionals
who will attain eminence and bring recognition to the institution.

Research
7. To conduct research which may facilitate the solution of specific

social, economic, or technological problems.

28. To perform applied research for government, business, or industry.

4,. To contribute to the advancement of knowledge for its own sake.

70. To provide research opportunities for the intellectual growth
of the faculty.

87. To attract faculty who have distinguished themselves through research
and scholarly contributions.

98. To reward excellence in research and scholarly inguir. through pro-
motions and salary increases.

Local and Regional Services
8. To serve as an educational agency for the surrounding community.

29. To be responsive to the cultural needs of the local community

48. To help solve social, economic, or political problems in the

: immediate geographical area.

; 56. To reward faculty who provide outstanding service to the local ox
regional area through promotions and salary increases.

71. To apply the technical expertise available at the institution to the
solution of state and regional problems.

79. To prepare students for service to the community.

§ 88. To provide educational opportunities for adults in the local area.

97. To provide opportunities for advanced level, adult continuing education.

National and International Service

9. To apply resources of the institution to the solution of major national
{ problems.

! 30. To help formulate programs in a number of public policy areas such

e 2 i s

f as pollution control, urban renewal, and health care.
{ 62. To provide technical assistance to agencies of the national government.
i

ERIC
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National and iInternational Service Cont

74.
82,
96.
99.

To give technical assistance to developing nations.

To give technical assistance to agencies for international development.
To assist in efforts to achiewve and maintain world peace.

To help students develop a sense of responsible membership in the
world community.

Social Criticism

10. To provide critical evaluations of prevailing practices and values
in American society.

31. To help students acquire respect for prevailing political and social
institutions in America.

49. To function as an agent of direct social action.

63. To enable students to understand the value of dissent in a democratic
society.

72. To encourage students to become aware of social problems.

80. To help students learn how to change society.

Freedom

1l1. To ensure that students have the opportunity to hear all points of view.

32. To protect a faculty member against intimidation by those who do
not approve of ideas he may present in the classroom.

50. To ensure the right of faculty members to engage in off-campus
political activities without fear of reprisal from the institution.

64. To allow wide latitude in the choice of topics that faculty members
choose for their research as long as the research is conducted in
a responsible manner.

73. To permit an undergraduate student wide latitude in selecting the
courses he will take toward his degree.

8l. To permit stuaents to publish their own newspaper without approval of
content by the faculty or administration.

89. To ensure the freedom of students to make their own decisions about
dress and personal appearance.

95. To ensure the rights of students to engage in off-campus political
activities and social actions without fear of reprisal from the
institution.

Innovation

13. To experiment with new forms of instruction.

33. To innovate in developing educational programs for special categories
of students e.g., disadvantaged students, very bright students, foreign
students, efc.

83. To protect valuable traditions against unwarranted change.

Governance

14. To ensure student participation in institutional decision-making.

34. To ensure that all those who are affected by an institutional decision
have an opportunity to express their views on it before it is made.

51. To ensure faculty participation in institutional decision-making.

84. To decentralize decision-making to the greatest extent feasible.

©

83
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Self-study and Planning

Rt T R e ratater

Q

15. To respond to internal needs and goals of the institution rather
than to external pressure. '

35. To establish and clearly define the purposes the institution will serve.

§2. To establish a long-range plan for the institution.

85. To re~-examine periodically the degree of concensus concerning the
institution's purposes.

94. To provide a continuing plan of curricular and instructional
evaluation for all programs.

Egalitarianism

16. To make available financial assistance so that any academically
qualified student is able to enroll and remain in college.

36. To make special efforts to attract faculty members who are also
members of minority groups.

53. To provide sor~ form of education for any student, regardless of
his academic ability.

65. To encourage students to view members of various religious groups,
minority groups, etc., as individuals rather than as members of a
particular group.

93. %Yo allocate percentages of the total enrollment for minority groups

or groups having low socioceconomic status.

Esprit and Quality of Life

18.

39.

54.

66.

75.
92.

To encourage a concern for the welfare of the institution among
faculty members, students, .and administrators.

To maintain an atmosphere of intellectual excitemeznt among faculty,
students, and administrators. '

To encourage mutual trust and respect among faculty, students, and
administrators.

To maintain a distinctiveness that sets the institution apart from
other institutions.

To maintain an environmeni: of amicable social discourse.

To provide a supportive environment for highly creative individuals.

Concern for Projecting Good Image

19. To insure confidence of alumni. and other financial contributers.

40. To make sure that the institution receives its share of favorable
attention in the mass media.

55. To encourage students and faculty to compete for prestigious awards
such as Rhodes Scholarships, Fullbright Fellowships, etc.

90. To avoid having the reputation of the institution damaged by the
action of a few students or faculty.

Miscellaneous

20. To base faculty promotion and tenure more on an estimate of teaching
effectiveness than on the value of scholarly research.

41. To reward excellence in teaching through promotions and salary increases.

ERIC

A Fuiimext provided by R

84



W T S

APPENDIX B
IGI-PRELIMINARY FORM

(reduced in size)

89



UHAYHSHH SLEMY FIY  HO1ABHS ONLLSHL IVNOIIN a3 A8 0L61 © LHMHALO)

L0LL2 "0 "N ‘WVHHNG
VZVild Tvnini
3JIAYIS ONILSAL TVNOILLY2NAZ

01 5A8p G Uiygiisa adojanus Pasojoud ay; uj 31 LINJar 0} Jagquiawial askajd ‘aireuuonsanb siyl 1o uonadwos Jalyy

HVITIAVIND 8VITIAVY ATLHOITS HVITIAVS ™ HVITINVE AH3IA

:{uoneindas pue ‘A10isiy ‘532.4n0s3l
'swiesboud su ylim Alnefjiwe) anoA ‘aidwexa 10} ‘iapisuo)d) uoIIMIISUL SIYL Yl Alieriwes INOA 30 uonedipul ue MmogRqg sn aab asedlyd

‘d3Lvyd HNIZE NOILNLILSNI 40 VYN

BY10 EE N Y
wapnIS T Ajnoe4 T ueuuey) juawledaq o
ST 18pedT] ALunWWo) T spuwngy T J0lRISIulwpy oo -
{'saoeds 10 adeds aeridoidde bupxdays Aq a1ediput aseadjd) ( {S)NOILISOd HNOA
~ :3JNVN HNOA
:5uimol)oy ayy ayajdwiod
asedjd UonIsod pue aweu JNOA Pasyu am ‘SU:mal alleurn)isanb Bulioljuow jo sasodind 104 ‘JanaMO *PasEalal ag 10U {M S1jnsal [ENPIAPUI
'stinoib Aq paziiewwns ag (v synsal ||y "eitiBiIA pue seuijoien ayl 10y Aiojeiogen uoiteonpg jeuoifay ayl pue 221135 Bunsa) jeuolIeonpy
ay1 woJg 103foud siyl uo Buiniom jieis |eUOISSa}040 1daIxa sasu0dsal 1NOA 83s |jim U0 O °|erUapIIL0d AP1ajdwod s| aseuuonysanb siy]
8014438
bunsay
jeuoneonpsg
Aq
sgsodind yo.easas AHOLN3ANI
404 padojansp Sv0o9
uLioy Aseupuyaid v TVNOILNLILSNI
o=

STy NN

Aruitoxt provided by Eic:

E

e s o b U et e e £



‘wiay 3jbuys Aue uo awn anpun puads Jou 0Q '313|dwod 01 SaNUIW G uey) 1a6uo| axel J0u plNoys axeuuonisanb ayy ‘uWN}Od , 51uaW
-wioy,, 3k Ul wajqosd 3yl J0 uonesipul yauq e erdaidde PiNOM am ‘papIOM SI 1 Se Wall ue 03 Bulpuodsal Ul AYNdyYIP AWaNX2 ARy NOA §|

*aouepodwy Y6y 40 aq pinoys 11 1eyl Ing ‘ol MNISUY SIY) 1€ aduelIodw] Moy
0 Apuasaid sy ,,|0oyds arenpedb 103 asedaid o1 syuapms isisse o3, |eob ayl senalaq ay 1ey1 paiedipul sey uossad ayy ‘ajdwexa anogje ayl u)|

— . — aq looyas ayenpesb
- — b 4 — pinoys 104 aiedasd
) 0]} sjvapnls
D ® D D D sl Isisse 0}
aouelsodusl asueisodus asuesoduss aoueysoduy asuepsodun ybry
ou jo Moy je wnipaw jo Yoy jo Apwenxa jo SIvo9
INdAVX3

éuonnifisul siyl 1e a jeob ayy pnoys yueliodwi moy ‘uawbpn| anoA up — uayy

{1uawibpnl 1noA Bupiew uj ajoym e se UCIINISUL Y} J3PISUDD)
£awi Juasaad ayl e uolimuisul syl 1e 208 2yt 7 Jueriodw) moy  ~ Isig

:sAem Juasayip oMl Ul 19€31 01 PRXSE 3q |1 NOA INq ‘35u0 pajuasaid sy aileuuoRsanb syl Ul JUBWaLE}S [pob yoeg

"uonninsul ue o sieob ayl BuiAynuap! ui Jueaapaa pasapisuod ase sadAl ylog ‘Apnis syl uj *{,,UONONIISUI §O SULIO} MBU
Yum wawiiadxa ol,, b3} sjeob ,,aoueusutew,, 10 , 1oddns,, se payissejo Ajsrendoidde ascus aie S19410 apiym ‘(,,s19u30 3o Gulaq-fjam ay 104
uJ32U03 suapnls ul Alowoid oy, “6-9) sjeab ,,a1ewnyn,, 10 ,,1ndno,, se 30 ybnoyy aq Aew auwog ‘sabed Buimojjos ayy uo paisyy ase ANsIaaun Jo
abaj|o2 e }0 3jeob pauonuaw Ajuowwos aiow ayy o Aueyy jsjeob asayl ase Juepoduwn MOH uonmiisul siyl jo sasedind ayl ag Ol 1apisuod
noA op 1eyp ‘s1aylo ueyy juepodw) aiow se papsebas aq Aew ydiym o awos ‘sasodind 40 Jdquinu e aa3s sanisiaatun pue sabajjon

SNOILONYLSNI
(w104 Aseunuijaud)
AYOLNIAN! STIVOD TVNGILNLILSNG

=

i
3
iz
}
:

O

B L S T B P Y T MR VIV S N AN

E



|

i

Pnoys

*A1aro0s
uesuswy ul sanjea pue saanoesd Bui
-jieAsd Jo suonenjead 1eaud apiaozd o)

0
(]

O[O

i

C

pinoys

*swaigod [euoieu 1ofew Jo uopnjos sy
0} uonMIsul Y Jo saunosa: Ajdde o)

0

r}

ppoys

*Ajiunwwos Buipunons sty wolp YInoA
30 spasu uoneanpd saybiy A ames o)

i

Pinoys

swajgozd [eabojouydd 10
‘OILI0U02D ‘|E190S J1§10ads J0 uoNNjos AL
ajenfioe; Aew YdIym yaaeasal Jonpuod o

Pinoys

*SISIIUDIOS pUe S1Ej0Yds JO suonesauab mau
‘sweabozd sjenpesB ybnosnp ‘apinod o)

090 9|0

A

L3

PInoys

-abetuay snoiby
<91 lepnoued e Ul sjuapmMs 31eINPd O]

L

(]

L}

PInoys

‘uolEedoA e 103 payljenb
119 8q |\M SIUAPIYS ey UNsud o]

=
[

[ N N

Pinoys

‘83910 jo Bupq-jjam
3y} 10§ SJUAPIYS UY WBJUOD Ajowosd o)

O
.

4
O

Pinoys

*3)1] 30 seaze (& 01 Jybnoty e Ajdde
03 Aujiqe awp dojsaap siuspms disy ol

a O

suruodw) saunodwg
ou jo Mo} jo

R e L LTSI NN

|

O

iy jo

0O |10 0

d

PRI ST

pinoys

souspodw  saurpodw) Yy
Awuenxs jo

LR e Oy N YK O S ANV P

‘30uspyuod pue ‘ssiod
‘sppis [eivos dojeasp suapnis dpy o)

:

S1v09

- F i

88

IC

Aruitoxt provided by Eic:



—_— . - — - oq “youeasas
- - : pinoys AJIEJOUIS JO BNJEA B} UO UBLL SSIUBNIDYY
- 43 Buioead jo ajewWRs? ue uo asow
— /) 7 O A - 5 amnua pue uonowosd Aynde; aseq o)
— - o O z S oo
- Pinoys ‘SIANGISIU0D jRIOUBUY JBRO
PUB fUWNE JO 2DUSPKUCD ANSU O]
— vz = Z = - C s
- - - “ ‘S10jeJistuilupe pue ‘sjuspms
- PINOW g \aquwaw Ayjnoey Buotue uonmusur sy
_— .- 30 azejjom A 103 WAL e aBesnodus o)
vav m G a | "
— - aq
- Pinoys “diysuazio Jo sanipqisuodsas
pue sannp 3y} 10 syudprys auedaid of
— - - J a a ]
_ — o
- o pinoys +aBay)0o ul uIRUBL puE 10IUR 01 3|qe St
uapms payienb Ajesiwapese Aue ley
- — 05 32UEISISSe [RIOUBUY BIBJIBAR 3NEW O
viy 0 O O 0 = o Isse |8l 13 iqeyy 2 L
R - - . - - aq -atnssasd
Pinoys [EWaIXa 01 UBLYl I3AR) UOHMINISU] 3P
30 5je0b pue spaau pwaul 03 puodsas o)
véee - - - - fn
—_ - - — aq
- - - pLnoys *Bupjew-uoisiasp jeuon
-n3isul ul uonedipiued JUAPMYS aUNSUD O]
e . B - T 1
_— — — aq
_ ) 43 — pinoys ‘uonRINns
-Ul §O SWIOj M3U IM JudwiadXxd o)
vse - O C c L]
_ 11 - I oq
= . - - pinoys *Aj9ARD8YY3 3ILUM pue yeads
[ o Aujge sy dojessp siuapmis digy of
vee . ] a d d 5
—_— R 7 —_ — - aq
. - — — pijnoys *M3lA Jo spulod /e 1eay o) Ajuny
—_ -10dd0 2} aAeY SIUAPMS 1B UrSU3 o)
vie 3 O O O O s
Apo ean SLNIWN0D sauwzioduy surpsoduy esusuodunr  SWMWGWN eauwiodw) yBiy z obeg
i Jog ou jo mo) jo wmpew jo Wiy o ARWenXE JO SIvoo




_ - = — = P Hﬁ _ -a1ed (1|EAY PUEB ‘[EMAUA) UBGEN ‘|0J3U0D
- ! uainyjod se yans sease Aggjod oygnd 30
- — —_ Jequinu e ul sweiSosd aejnwioy dipy o)
8sl [ [ = O i 8
— - f o [t D B
o i i [} pinoys -AMUNWWIOD 200} AR
§0 5padu [RAM[ND AP 03 dAlsuodsas aq 0]
ael - _ I ~ C s
— - - - oq
- pinoys “ARSNpPUl 10 ‘ssauIsng ‘quaw
-wsnob 103 yaseasas pandde uuopad o)
au O O C O s
= J “ {313 ‘uoneanpa ‘ssauisng
pinoys ‘aulipsw ‘me| “6°3) seale SNOLEA U)
- Bujugesy jeuojssajoud bucss e appaosd O,
ves o o O O O = o = *
_ - aq
" ™ M
- — d - L PInoys ‘vonisod [eaiSojeaty €
puajap pue asnodsa 03 sJuapms yoeay 0)
vio O O O O o 5
— — - - — — oy
: - - [ Pinoys -Aja100s U} diy. '3p23| pue smels
30 suonisod aAsjyoe sjuapms dpy o)
V65 _ _ m o = s
- - - - aq
- = Pinoys -J0jABY3q 419t apInb 01 sa(diound
o 30 15 e dofaAsp O3 SJuapms Jqeus 0]
vis = _ = O =
— : - o r I
- v - PINOYE  -Apmys paoausp-4(a* @3ELIGPUN 01 UBPMIS
10 Auige pue ansap ayy eseaou| 0)
v5S L = 0 Y O 0
- ™ o~ \l._ ] — oq
= - - - = Pinoys *sdiyspuany Buyise| dojaasp o3
P saunioddo i suapmys apinoxd o)
ves O O O O [ ]
—_ - aq
_d . _ i pinoys *$304n0S2J [BIOUBUY S,UCRMNS
-uj 3 aseasou) 03 sUOYd Ajsuatuy 0}
V1S [ O O O O s
Ao esn SIN3IWWO0D 9suriiodutsy eouepoduly oousuiodwi  ssumsodun ssumscsun ybiy
#3330 Jo4 ou jo Mmo) jo wnipew jo ybiy jo Apwanxe jo

S1V09 € ..CMW
;
1k




]

]

)

i

{1

Pimoys

‘BIpAW SSBWS
ayl ul uOUSNE BJGeIOAR) JO AuRys S
SAA3334 UOLINYIISUY BUY 1B BINS BYEW O

i

L

‘sa0esvIvIpe
pue ‘spuapnys ‘Ayjnoey Buowe Juawsayoxa
18342313301 JO asayd ue uleuieW 0

1

*abueyo A1a100s pue ABojouyoa) se
1 inbas jeuoned M3u 03 idepe
0} Ayjigqe ayy asnboe Quapmys djpy oy

t

n

ﬂ). 'SAl] [B1D0S pue [euos
-18%, Bup\ysites pea] oy swuapms dpy o1

o,

[

0

o oo i

g o

»
.u:n:V.eu._ﬁ uo Ajuouius 3yl uy aJe Jep

sdnosb 30 sHqWOW osie ase oYM SIaqUIBW
Aynoey uon.vwou 0443 [e19ads ajews 0

il

7

1

L

N

“anas ___b/_,..o_,.su.ﬁc_ ayy sasod
-ind 3y} duyop Apes pue ysIqeIsd o

N,
N

!

1

G

N f
‘apews $1 1N31050q
U U0 SMAIA 13y ssaudxa oY Bnﬁ.ntoa
-do ue aAey uoisidep |euoMPS U AQ
PIID3Ye 218 OUYM 3SOUY (B LR AUNSUB 3L

j:1%4

0o

N A Y
25 “Quapms uBR10} ‘SUAPNIs 16T .

An ‘sjuaprys paBejueapesip “B'a sjuay

-ms jo salobaied [e1oads Jop swesbosd

{euoneanpa GuidopAsp Uy aescuuy 0f ,./ :

— 86l

~

-
—

1.|
—

‘U QUSSP
oyl ug juasaud Aews ay seapr jo anoid
-de 10u op oym asoyy AqQ uoneplwgul
suieBe saqwaw Ayndey e 1904d o)

—aL

Ao esn
sn330 Jog

SLNIWWOD

a

sunniodwy
o jo

1
=)

G

sunoduly
moj jo

saunpodiuy
wnipew jo

O

O

SOty sunodun ybiy

by jo

Apwenxe jo

eolsawy
u) SUORMAsUY ie}o0s put [eonijod Buyjea
-a1d s03 3%adsas ainboe uaprys dRY o

sIv09 v e

)

v



_— — — —_ — — aq ‘uofy
_ — — - iJ pinoys -MUIsu; AUl wWoy [esidal J0 1e3y INOYIIM
- sanMIde jeanijod snduwea-430 uy abebua 03
— 85§ O I — C - < siaquaw Aynoey 30 Jybls awp ainsua 0f
—_— - - - - . aq
- L ru G pinous ‘uofioe
[e120s 13a341p Jo juabe ue se uopaury oy
—azs . - - H, s
- - . ‘eaie jeaiydes
b pinoys -03b ajepawwi 3y u swajgosd jeanjod
_ 10 ‘2lwouodd  ‘jeroos aajos dpy oy
g8 O [ C (i s
- — aq
- - - pinoys *asjes umo sy 10} abpamou
30 JUBWIRdUBAPE AU} O} 3ANGIIUOD O)
il C O O O O ,_
—_— - -~ ' aq
1 } ! O
— L (5] wa (-] ﬁ-:O——u suapms
—_— 3o yuey snoibijps ay uapbuais o)
ay O O O i o =
- - - - > *aJa{05q0 3wodaq aaey sanijqedea
- - h - Pinoys |euOnEIGA asoym asouy Sujuienal pue Su
—_— -Jeanpa-81 Joy Avunpioddo ue apiaosd 0
asy ~ = — - - )
_— - — aq
- - - pinoys ‘afpajmouy jo ease tuo 1583)
e ub ydap asnboe syuapms disy oy
aev - z Z | s
- - -3 r 3
-— L O ! d pinoys *siaupied [eyuew puy
03 siuapms Joj sanjungioddo apiaord oy
ay i 0 O O C st
- - — - - — aq
- L B - — pinoys *3W09UY JO $22IN0S
30 AJsIaAIp pu2 Jaquunu 3yl aseaidul oj
g6e - O 0 O O a
—_— — . aq
el - — — pinoys *sasealauy Asejes pue suojowod
— yBnoay Buiydea) uy a3Ua[jBIX3 PieMmas 0)
aLs a O | O | st
Ao esn SINIANWNOD esuenodun souguoZm ssuepoduty odusliodun savenradwl ybiy
Sajjo iog ou jo Mo 30 wnipsw jo Wiy jo  Apwenxe jo SIV09

92

5
RIC

Aruitoxt provided by Eic:

E



- - pinoys “o123534 IO 03 {0OYOs alenpesb
ay ul yoeay oyw A3nde; sbeunoous o)
— a1z i - - 5
o B - %
, re
o — 3 i [ pinoys -diysiapes) awnsse o3
Auoedes alp dojsasp suapras djay o)
st 0 - [ 3 | s
R — C — — — oq
o = — — —_— pinoys “a)es UMO 31 103 96pa]
-Mouy Jo} 1980591 B SIUBPILS Ul jjsuL o)
o = O C O - ]
_— - - oq
- - - pinoys *Wopaay pue ‘diyspusiy ‘uny
S31 10} pasaquuawal aq sAemie UBd yaiym
—a8i O = O O 0O 5@ S3A| ,SIUBPFUS ALY JO pOoMad B Ys!|qe3sd 0]
-— " - N — 1 9 ‘soreasout Asejes pue suonowoad yGnonp
pinoys ease jeuoibas Jo |ed0] alp o3 adatas buy
B -pueisIne apiaosd oym Aljade) piemas o)
aet [ a a O C st
—_— .- — - L] ‘08 ‘sdiys
. [ 1 pihoys -Moj|a4 y6uqlng ‘sdiysie|oyos sapoyy
se yons spieme snoibnsaid 1oj ajadwoo
——au . - — _U C . <3 Ao pue stuspnys abeanooua o)
_ . - —_ — oq siolen
- - - PInoys sjujwpe pue ‘spusprgs ‘Ajnogy Buowe
. 10adsas pue 1S |ergnw abeinodua 0]
~—8e9 B = a a i
—_ — . - oq
J = O ] i pinoys “Aujige
1uap siy jo ssajpsebas ‘yuapnys Aue
. 10} UOIJEONPA jJO Uuo) Bwes apivoud o
—a19 g L C O O 4 ' P
—_— - — - . oq
d L i . C prog “uoprapsus
. alp 10) ued abues-Huoj e ysiqeIss o)
——865 O [ g O [ st
_ - —_ - — oq
— — ] . O pInoys -Gupiew-uoisiosp [euos
—_— -nyusut wy uotedioilied Alnoe) ainsua o)
a5 O O g g g ]
Ao esn SINIWINOD @ausodw) sausysoduwy souetiodusy Saurpioduy esusuodw) ybiy 9 oBeg
821350 Jog ou jo mo| jo wnipew 4o Wiy 5o Apwsnxe jo S1v09

Q

9

Aruitoxt provided by Eic:

E



- 1%

*A3[naes ay 30 pmolb [ergadjiEI
ay1 Joj ssptunpioddo yaueasas apwoad 03

— 068

saptjigssed puonednaso jo Ajaiea
aip 3o Guipueisiapun peoiq e asnboe 03
Ajjunpsoddo ue yitm ssuspras aptaoud 0}

oLg

(g

- o5&

]

(W]

‘suoneliwl] sl jo
fuipueisiapun ue pue saiiqe UmMo 1134l
10j 193dsa1 e dojanap syuaprys djay o)

[

“S30UBIDS [eINJEU pup ‘S3OUIIDS
[e100s  ‘sanuewny syl uy afipapouy
aseq e aunboe O3 MUPRIS ISISSe O}

11

suonm
-[sul Jaylo wolp uede uonmsul 3yl
S195 JeYl SSOUAARIOUNSIP B ugluiew O)

*dnoab seynoiued e jo slaquiaw
SB ueyl Jaylel sienplaipul se 013 ‘sdnolb
Auouts  ‘sdnolB snoibifas snotea o
SI30WAW MIIA 01 suapmis 280:nT0US Of

“JauuBL 3]gisuodsal e Ui PAIONPUCD
St ydIeasal 3y} se BuO) se Yyolessal Jiayl
10} asooyd smequaw Anoey jewp saidoy
30 33l0YD Ayl U} 3pnlgie} SPIM MOjR O)

3

pinoys

*A13190S O1L130WAP B U) JUSSSIP 0 aNjeA
3yl puelsiapun 0} SUBPMIS a[qeus O}

(]

0

pjnous

“JusWuLAACE [PUOHEU 313 30 S319
-usbe o0y asuelsisse (eolUYaR apirold ©)

Ajo esn
o210 104

SINaIWWod

saueuodwy
au o

-
G

esuzuodwi
Moy jo

O

sauevodwy
wnipaw jo

O

pinoys

st

suRodw) esusuoduwy yby

uhy jo

Apwanxs ju

-3y AepAuana uy pod Buyases
03 uonesipap e dofaasp spuspnys diey oy

by )-fal)

Full Tt Provided by ERIC.

L A\Um—
[LIH

r



]

L

1

L]

L]

0]

1

pinoys

*A3a100s
abueys 01 moy wesj suapmis dRy of

!

r

L1

(i

-

pinoys

*Ajunuiwiod
3 03 NS 10} syuapnys asedaird o)

[

O

|

O

pinoys

's}u3p3s
10} sppow yaseasal ajendosdde ‘Joineysq
umo 3 Aq ‘ajensnyyl Ayndey aney of

]

d

[

O

pinoys

"uoyEI0A
snoibijas awy iy e 30 sanyenuarod
3 30 azeme 3wodaq stuapnis dpY o)

il

O

M

pnoys

‘039
‘Azeuueyd ‘BuisasuiBud ‘Bununoode “Ba
‘uonesedaid [euonednado oydads  so0)
saipunioddo yo abues apim e apiaosd of

{1

pnoys

*a54n02sIP {21005
3|qeIWE JO JUIWUOIIAUS UR UIRIUIBW Of

0oL

pinoys

‘suoneu
Burdojasap 031 aauelsisse [eauyoay anlb o)

]

Pinoys

*gaibap siy piemoy ajel
1M 3y sasznod atp GunsegEs uy spmynie|
apim Juapnys atenpelBiapun ue Jyuuad of

Apio otn
040 104

SLN3WWO0D

O

Susiiod

[

saumvzadas

pinoys

‘swajqoid [e100s j0
ueme awolsq 03 suapms abeinooud o)

[

souziiodun

J—

[

"™

ou jo

Mo jo

wnipeus 4o

ey jo

(i
[

Apuwanxe jo

pinoys

Y sousuodwy ybiy

swiajqoad jeuoibas pue aels
40 UOlINOS AR O3 UORMNSUl IR B
3jqepeae asnsadxa [o1uyde)l atp Ajdde og

STV0D 8 oed

O

85

Aruitoxt provided by Eic:

E



aze

[l

3

1.

(J

[

]

{4

(]

-Agnoey 30 SUIPYS M3}
e jo uonoe s Aq pabewep wopmusul
ap j0 uonmndas ayp Buisey pioae 0f

—ase

C

-
3

O

[]

‘soueseadde {euosiad pue
SSaJp INOQE SUOISIIFP UMO JiBlp axew
0] SIUSpMS JO WOP33Ly AR alnsua 0)

~QgZ

a

*Ba32 |BJ0] AR W) sYnpe
203 seiunioddo {euonednpa apiaosd oy

ate

0

fin
Vi

a

SuofINgLL0d
Apiejoyss pue y yBnosyy sanpeswaly
paysmbunsip arsy oym Aljnaey 3oem3e 04

——ast

0

g .0

o 0O (O

o oo

O

|

*la ‘sonajyte ‘san.
-IAnoe (£oIsht u) uonedioied ajeBajjod
91! 30 wesboid Suosis e aposd oy

—ai

-y
'

i

i

Ul

i

Cl

-sasodund
s,uofMAsYl At Sujusaduoo  snsusouod
30 aaiBap awp Ajedipossad sulwexass 0f

—ast

Ll

Li

O

ajqiseay Juaixa isaealb
aip 01 Bupjewuoisidop azienuslap o)

I3

o |0 O

0

!

[

+abueys pajueuemun
suiebe suonpesy ajgenjea joagoud oy

o o140 O

[

“uawdofaasp {euoneuIaILY SO}
sa1uabe 01 adumsisse [edluyssl aalb o)

Ao asn
83110 10g

O

ectryrodiun
wripew jo

O

Wiy jo

_—

O

ocuruodwy sauruodwn ybiy
Apwanxs jo

‘uoijensuiwpe 10 Anoey ap Aq
Juauod jo jeaosdde inoylim sadedsmau
umo atg ystignd 01 syudpras Buuad o)

SV0D 6 e

96

IC

Aruitoxt provided by Eic:

E



— — oq ‘uopmsul
! - pinoys alp 03 uoniuBooas Bupq pue adusunwa

. ulele ||IM OUM sjeuoIssajoId pue siejeyos

o {euondsoxa abeinodus pue Jonodsip of

t
(1
{
I

{

a|O

“Ajunwuwon
PlRoys  piom s ur diysiaquow ayqisucdses
j0 asuas e dopAsp suspms djpy o)

o o
00

J
S
1
]
1]

"sasealour Alejes
pue suonowosd ySnonp Anbut Apejoyos
PUB YOIRBSAL U} JJUBJEOXD PIEMBI O

L
|l
I

pinoys

Pinoys ‘S350 uon
-2ONp3 1|npe ‘1ana| pIdueApe opinosd of
s

Ppoys +3oead pHom uey
-ujew pue aAsjyoe 0] SLIOYD U IsisSe 0

o 0 |0o

K]

oq ‘uopmpsul . woy [esud -
Pinoys -3) J0 1E3) INOYUM SUORIE (RI00S pue - 7
saniagoe (eonijod sndwed-yo ut abefius

5 ol SUIPrs Jo SuBu SR amsus of o

!

3
J (g oO0d
g | oag

ol

—dqase

O 0o |0 oo &0

il

Il
1

1
I

sweib
-04d jj© 40} UOREN|EAD {BUORORIISUL pue
Jejnowund jo ueid fugnuiuod e 2piaosd 0

PInoys

O U (o o (o oo oo

o
0

*STYEIS JWOUOIR00S MO} Suirey
sdnoaB 1o sdnosf Ayuourws S0} JUBW|OLLS
19300 ap jo safiqusaisd ajgoolR Of

Pinoys

L
o 0 |0

ad
]

Pinoys *sienpinpur aagan Asiy
40} JUBLLILOAIAUD aAIODdNS & BPIA0Id 0

:

a

a
DD_DD
o 3 |0d

s

pinoys “(oIsnw ‘ewelp
‘Le ‘aniesalr) “B-9) sopiande jgamind jo
uoneasdde ue doianap s1uapms digy 01,

1 0|0 0O 14

O u

ase ] ) 0O

Apo 33n SINIAW0D sausnoduwy saumsoduy Suruodw)  eunuody sauruodwy ybiy 01 efeyg
QA0 04 ou jo mo| jo wnipsw 0 Wy o Apwenme jo $ivooD




*3Jieuuoiisanb siyl uinlas ol adojaaua Ajdas ‘passaippe-}ias ‘pasojulz ays asn aseald

NOA JINVHL
— I - — — — oq
L - — — — . pjoys
— O O d S d st
D — o9
O O O 0 .
! - = . [ st
— —_ — eq
1 — —
= B = — — oy
= O O O O =
—_ —_ - - — _ aq
- - = J o pnoys
D D D D D st
“MO[3Q Ul WAyl builm AQ sn 1034100 01 Ajlunuoddo siyp aer aseaid ‘os j| ‘uowmisul styl 1e juepodun
ale aasilaq noA Yyoiym 5eob papnjaus Jou aney am jeys ajqissod si 3 “Isi) anoqe a3yt 4o Yibua) ayl jo auds uy
— — - - _ — o
i o i il - pinoys *SIAIIELIBNe [BLONOTISU
pue Jejnojund 01 eualld 3500 Aldde 0)
Tas i - _ o = o
[R— - —_— — —_ — eq
- — — — — pinoys ‘wesbosd
onajie jeanwenul Guons e opinoud of
ass - = = 0 0 5
_— - oq
il ; *$32UN05
- - O U 0 PIROUS  yuoiopap  wosy eBpamouy azisopuUAS
— 01 Anjiqe sy dojaasp susprus dijsy o)
ags ] ] ] O O 5
—_ —_ — - aq
. - . - O
- - d - = plroys -uopesoa ButAysnes Ajjeuosiad
J— e j0 aooyo ap up swspris dpy of
ais [ [ D D D s
i —_ — o
1l -
- - - -1 o Pinoys ‘sanaIoe [|8 up aouedyiubis
—_ snolfiyjes 395 0] JUpRs AR qeud Of
aev 0 0 0 0 O =
Apa esn SLN3WWO0D soueuoduwy asurssoduw esueuodwy  esuvpodu esuelsodwl ydiy o
oap0 sod ou jo ~a| jo wopew 0 Wy 0 Apwenxs jo $IY0D e
9

98..

Aruitoxt provided by Eic:

E



APPENDIX C
INSTRUCTIONS FOR THE SECOND
& THIRD ADMINISTRATIONS OF THE IGI

(reduced in size)

a9



“SJUBWIWIOD 3S3LY 3EW 0} awill Guiyel 1NoA ajeidatdde op am *JaramoH “Apmis siyl jo saseyd aasyl ayl buj
-inp sjuawalels jeob ppe 01 10 3siAaL 01 SN Jjwiiad 1ou Op swid[qoad ausil |edyidesd ayl pue Apnis siyl JO Abojopoylaws ayl ylog ‘Ajpieunuojun “Apnis siyi
10 S1{Nsal 3yl JO uoieIR1dIBIUL BY) Ul PUB 21LBUUOLISIND SIYY JO JUBWIBUISBY JAYIINY BYI Ul Y10Q Pasn aqg jiim A3yl pue 3|genjeau] SUIWIWOD 3sayl Jo Auew
punoy aaey g sluawwaiels eob (euonippe pappe Osfe pue sU3WALeIs [eob ayl 1INoge sluawwiod papirosd stuedidilied may e asteuuonisanb 1suiy Y1 uQ ‘S g

3s1bojoydAsg yoLeasay

IUN °d uewiloN
VA A4
‘Alasaoulg

‘u011esodood tnoA 1oy uebe NOA juey]
-1e0b ajfuis Aue uo a3 anpun puads
10U 0(] "3PeW SIUBWIWOD JO Laquinu 3yl AQ Paduanyul 3 ([IAN 3w} ‘asIn0d JO 2313)dwod 01 Salnuiw (G ueyl Jabuo) axe1 Jou pjnoys asieuuousanb ay
‘swuedionued 13410 ayl 4O 1sow yim saasbe yorym ‘asuenoduil
'UBIY yo ag p/noys |eob siy1 s3UIYI 3Y 1BYY PAredIpUL Os|e Sey uosiad 3] "saauBap paduBApe Panlgdal aney Salenpe.d 40 sequinu e 3eyl sq asuenodul) wnip
-aw o 1 (206 s1y1 san31j2g 3y Jeyl uoseat Alewisd 3y -aouelodw) MO| JO I 31 Juilyl oym siuedidiled 1SOWw O3 ISEAUOD Ul "uOlINIESUI 1yl 18 dduelsoduiy
winipaw jo Apuasaud sy ,,|00yos aienpe.b 10y aiedaid o1 SJUapMIS Isisse 03,, 120D ay1 $3Aataqg ay 1eYl paledlpul sey juedidizsed ayl ‘ajdwexa aA0ge ayl uj

— — oq [ooyds azenpeib
. }
= N b @ U ooy 10} asedasd
+s33.6ap pasueape paniada. aAey salenpelt Jo saquinu y ] @ E 0 O 5 o} Mwm—_hmmmw:%
esueuodwy sausiiodun esuspoduy esurodw;  soumodun ybiy
SLN3IWWOJ ou jo 0| jo wnpswt jo Wiy 40 Amuenxe jo STV0D

*UO0L103S SIUIWIWIOD 3Y1 Ul uoiude INOA 10j suoseas Juenioduij oMl 10 auo aaib Ajyaiig

‘a|qissod J1 ‘PaldLNd Si YOIYM U0 3y} S aWTs Ayl 10U S| PI4IYD aAeY NoA eyl Alobaieds ayl
31 ‘anoge se ‘uay] juonmusuy siyl le ay jeob ayl pynoys ueuodwi moy ‘tudwbpnl tnoA u) —puodeg

Alessadau ase

SIUBWILIND Ou ‘X0Q P3[ILI 3y} PaYsayd aney NOA }j "U0(193s SIUBWIWIOI 3yl ul uouido LnoA

104 suoseas Juenodun oml 10 au0 anb Apyarig ‘ajqissod J ‘pajis $1 YIIYM U0 Y] SE dwes

3yl 10U st PAYNIBYI ey NOA jeyl Asobaieds ayl 1 ‘uay] (‘tuawbpnl 1noA Bupjew w gjoym e
SB UonINIISUl 3yl LaPISU0D) ¢atun] uasasd ayl 1B uoINLIsuL siyl 1e jeob ayl s7 tuellodwil MOH — 1S4

1SMOJ}0} SE JudWialels |eob YyIea 01 10831 01 S| YSB1 LNOA wosuIdo Ajriofew ays wody 43)

/1P Jeyl suoiuido 104 Suoseas 3yl AJ1auap: 03 st aseyd syl JO aA1193/go 8y *311euuGISaNb 1541y Ayl uo apew NOA 1Byl sasuodsas ayl Ylim pausaduod ag 0u

0(] "Papuodsal aARY S13YI0 MOY JO UOIBIIPUI JWOS 3ARY NOA 1Byl MOU Juawialels (eob yoea 4o aouelsodus 3yl Jo uoiuido 1NOA Ul Palsalatu) 31 P "PajalLd

u23g aAeY sa110631e3 Y10q ‘U310 Ajjenba 1NOGE PAlIa|as B19M S3LI0B3IED OMI USYAL "Pa(3L10 UIBQ Sey alieuuonisanb 1stiy ayl uo pardayas sjuedionled Isow
1eY1 Aso0631e0 ayl Jusawaiels (eob yoea 10) 1eyl 310N "pasn ate sjudwidiels jeof swes Yl ‘yluow 15ej PAlet NOA SB UOIINYISU] Swes 3yl djes 0 due %o>

*saseyd 934yl

11e 819{dw0d 10U S0P {ENPIAIPUL YLD §1 Paliwi] A[310A3s aQ |jIM Apnils 3yl aouls uoiesado0d panuiluod INOA aAey [{1Mm am el adoy ap “Apnis siyl Jo aseyd

1SBj 3y} 10§ 3wl Ui pajejnqgel aq Aew elep ayl 1eyl Jap.o ul SAEP G Uiy3ia1 2dojdAua Paso|dua Ayl Ut U Winjas aseald ‘aseuuoiisanb styl jo uona|dwiod 1By
*aseyd 1511y ay1 ui uolledidyied JnoA a3e10aadoe sp YILOL 357 Dariels noA uoiym ADNIS aul Jo saseyd 33syl 10 PUOIAS Y1 ST ALBUUOIISIND Paydelle ay

syuedidiued teaQq
u%éé@ \rﬁ% g I 061 ‘1z ydsep

69/8-889—6169p0J BA)Y  L0LLZ "D "N ‘WYHHYNA eze|d jlemay
301440 NHILISVIHLINOS — 3JOIAB3S ONILSIL TVYNOLLYINA3

O

100

Aruitoxt provided by Eic:

E



1sifojoyoAsd yoseasay

iun “d veulon
7 I Ty
‘Ajasaouisg

‘uoiINISY! SIY1 01 UOKINGLIIU0D 8ANISOd B apew sey NoA 30 Yaes “aseyd pJyi siyl $0 uona)dwod ayl YA "Apnis siy) ut uonesado
-02 Buypuelsino 1noA 1oy noA suey: erubisA pue seuijose) ayy 10y Asolesoge uoneanpy (euotbay ay) pue asiaias bunisa) |euoneonpg ‘uonimisuy ayy

,,-8oueniodust ybiy jo,, aq pynoys (eob ay 14ay ay 18yl paledipu: Juedidon
-ded ayy ,,"ajl| 104 uonesedaid aziseydwia pinoys,, ‘uoseas e se aneb asoueliodun Jassa) jo ag pjnoys
1 ybnoyl oym siayio apmm ,,uonnmisul ayl jo (eob Asewd aq pjnoys,, ‘uoseas e se aaeb siy1 uey
twenodun ajow sem 11 3ybnoyl oym siueddiiied swos “{ajos1d pai) ,aouenodun ybiy yo,, ag pynoys
1eob siyl 1ey1 ybnoyi ajdead 1sows 1eyl padsiiou juedioied ayl uondas ag pynoys ayl burla|dwiod uj
«»-aoueLioduwi) winipaui 4o, s7 |eob ayt 1a ay leyy
paleaput uedionsed ayy |, -swesboid ajenpesb poob oluy paidadoe uaag aney sluapms Auew,, ‘uoseas
e se aaeb siy) ueyy jueprodust ajow sem 34 Jybnoyl oym sjuedioiued awog “(ajos1d pal) ,,asuenodun
moj 30,, s7 jeob siy1 1eyt 1ybnoyl ajdoad 1sow eyl paosizou juedionsed ayl ‘sjdwiexa anoge ayl uj

a41j 404 uotiesedad aziseydwsa pjnoys—) | uoun3iisuy ayl jo jeob Asewnd aq pjnoys—| _ - — eq  jooyos aslenpesd
— 3 — [} pinoys 1o} asedasd
sweiboud alenpesb poob oju; 01 sluapnis
LT T YT paldaooe uaaq aney sluapnls Auew—| O x - ] 51 1sisse 03

& P %o% e .%ww, &

SINIWWOD > ¢ P

3SNOJS3H IDVHIAVY NVHL LNVLHO4NI wwm.__MmZOmmmm 3DVHIAV NVHL LNVLHOJWNI 3HOW| 4«.% -ovsvzﬁ o%'aﬁwv ooo.&.,r o S
ITdNVXT e

'S293YS LOSEaJ 8Y3 UIN1as JOU J{imM noA asuss aneuuonsanb ayy
U0 sasuodsal 1N0A (e ayew o} 8.n$ ag "uoileuliojul jeuoslppe Ajddns o3 ansap NoA jt ajgejteAe S| UWINjOd SINIWWOD ayL "jeob auo Aue uo awil yonw
001 puads jou o] ‘sai0baied ayy Jo auo Buoayo Aq asuodsal jeuly snoA aieoipul ‘suoseal asayl buliapisuod Jalyy “Alobaleo paloajas Ajjuanbaiy 1sow ayy
asooyd lou pip oym asoyl Aq paoueape stuawnbie ay) ate suoseas asay | -tuersodu ssaj 11 ybnoyl siayio Aym pue tuepsodw asow jeob ays 1ybnoyl sydoad
awos AYsa SUOSBEZS 3yl peal (g uayl pue ‘{pal ul pajoslo asoyl) Aiobatea paxoayd Apuanbasy 1sow syl aonou (| -juawalers jeol ayl peas asey noA uayp

Juonninsus styl 1e aq [eob ayl pnoys Juentodw: moH  °g
{~uawbpni JnoA Bu)xew uy ajoym e Se uorININSUL 3yt JaPISUOY)) saunl tuasasd ayl 1B uoLINIIIsUY S1Yl e Jeob ayl s7 luenodws Mo Y

:suonisanb om) asayl Buitsmsue 1oy mojag usnib a:npasosd ayl Ajjnyssed peay
‘abed aneuuonsanb ayl jo uibsews 1ybu ayy vy s1squinu auy UuMm
dn auj} 13ays Yoea uo sJaquinu a3yl Jeyl os aileuuoilsanb ayl 0 1ybus ay) 01 paoejd aq UBD SUOSE3J JO $139Ys 858YJ "SIUALILIOD §O YOBj 31BIIPUS SHSLIAISY
‘suoiuido Alouiul 0 Atewnuns s1yl ul papnpous ase ajdoad om isea) 18 Aq Palid suoseal AjuQ “auo palda|ss Ajluanbaly 1sow ayl ueyl aouepiodui Jassa)
30 AJ0Ba1ed e Bupisew 1oy suoseas ayl sazisewwns apis puey 146t ayl apiym *(pas ul Pajostd) auo paldajes Apuanbay 1sow ayl ueyl asuenrodu Jaiealb Jo
AsoBalen e Buyysew soy uanib suoseas ayl sazieWwLINS $13aYS 8saY1 JO ap!s pueyY 143) ayj “(8)2410 Pas e Ag paledipul) paxydayd ajdoad Isow ydym souenodul)
0 aaibap ay1 yum Buraaibe Jou Joj suoseal siuedionted 1aulo Buialb papnjoul sy Asewiwns alesedss e 1eyl u) sauo buipadaid ayl wouy ssapp aseyd siyl
-aseyd 1se| s1y1 alajdwiod Jou
S30p [ENPIAIPUI YIBa §1 patiw) Ajalanss ag (M Apnis ayl aduls uollesado0d PanuIluod INOA aAeY jjIm am Jeyl adoy ap) “PazAjeue pue palejngel ag Aew elep
81 18Y] 18PI0 U SAep 2 uiyliss 2d0jaAUs Pasojdua ayl ul 1} usnyas aseajd ‘alteuuolisanb siyl JO uoyladwod 181y "318jdw 0 01 1noY suo Ajalews)xoidde ayel
1i!M 1j "auo Bunisasaul 150w 3yl aq pjnoys pue ‘guezsodur Jsow ayl osie s} 3} "ApNIs syl Ul 8A183aJ }jIm NoA eyl alieuuonsanb 1sej pue paiyl ayl st siyy

. ‘edigiziey Jeaq
. . .
€ vy Al Cemerymgew T OLBL 6L Hdy
69/8-889—~6L6 3poD BalY  L0LLZ D ‘N ‘WVHHNA ezelq lemny
301440 NH3LISVIHINOS — 3IJIAH3S DNILSIL TVYNOILVYING3

—

Q

Aruitoxt provided by Eic:

E



APPENDIX D

DESCRIPTIONS OF PARTICIPATING INSTITUTIONS

1027



-100-

Appendix D
Descriptions of Participating Institutions

INSTITUTION # 1

Institution # 1 is a private, senior, coeducational, predominantly
white, church-affiliated, liberal arts college. The university
has a faculty of approximately 120 and an enrollment of about 2,000 students
Admission is selective. Average SAT scores for 1968-69 were 539/552.*
Eighty-two percent of all students accepted were in the top 40% of their
graduating class. About one-half of those en?ering as freshmen graduate four
years later. Costs are $2,700 (tuition, boar&, room). Financial assistance
is available. Approximately 72% received some] financial assistance in 1968.
A little over 70% live on campus. The school pffers a full extracurricular
program, with sports being very popular. Relijzious influence is felt through-
out the campus. Weekly chapel and six semester hours of theology are required

Approximately 60% of the faculty have Ph.D.s.

Purpose**

This institution is a coeducational liberél arts college that aspires
to academic excellence under Christian influenées. It is operated in the
belief that the function of a modern liberal arts college is to educate men
and women to become responsible citizens and intellectual leaders in the human
community. To this end, students are given opportunities to develop inquiring
minds, an appreciation for intellectual discipline, and an open-minded delight

in freedom of inquiry and pursuit of truth. By stressing the arts and sciences,

*These are Verbal and Mathematics scores, respectively.

**Tgken from the institution's bulletin.
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by fostering Christian character, and by emphasizing the value of a broad
foundation for specialized careers, the institution aims to develop individual
excellence and to prepare students for living as well as for a livelihood.

The basic curriculum is designed to develop in each student a mature
proficiency in the use of the English language, an awareness of human history,
and an appreciation of man's cultural, scientific, and social achievements.
The upper-level courses provide opportunities for concentration in areas of
special iuterest and in certain professional and utilitarian branches of
learning. Graduate work at the master's degree level is offered in areas

where there are demonstrated needs and appropriate resources.

Distinctive Features

Based on a recent self-study, this institution considers its program

distinctive for the following reasons:

1. The faculty concerns itself first with effective teaching, including
effective use of the classroom, library, and laboratory.

2. The Christian atmosphere contributes to the development of moral
responsibility and spiritual maturity.

3. In keeping with the wishes of its founders, it continues to
eduéate future ministers and lay leaders for the denomination.

4. The size of the college permits the individual to know the w-ole
institution rather than a single school or department. The result
is a sense of belonging, of being a part of the whole, yet of
retaining one's identity as ‘an individual. Class size permits a
relationship among faculty members and studentis which encourages

maximum personal and intellectual devel>pment.

O
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5. The total program stimulates the student to develop independence
and poise both as a scholar_and as a person. Members of the faculty
and professional advisory staff are available to give the benefits
of their training and experience as a supplement to student initiative.

6. The institution draws students from a wide cross-section of economic,
social, and cultural backgrounds, both f-rom within and without the
region, and from various races, nationalities, and faiths.

7. The primary role of the college is to provide an undergraduate
program of high quality. Even though research is being done by
many members of the faculty, the primary emphasis is upon teaching.
Research activities are considered necessary to keep the faculty
members on the '"cutting edge' of their discipline in order to

enhance the teaching function.

INSTITUTION # 2

Institution # 2 is a private, senior, coeducational, predominantly
white, church-related, liberal arts college. The college
has an enrollment of about 1,600 students and a faculty of about 100. . Sixty.
‘percent of all'applicénts-are accepted. Mean SAT scores are 468/486. Two-
thirds of the freshmen were in the top half of their graduating class. Costs
are approximately $2,650 for a resident. Seventy-five percent of all students
live on campus. Some financial aid is available. Approximately 20% of the

faculty have Ph.Ds.

PurEose*

This institution is committed to the Christian-democratic principle

*Taken from the institution's bulletin.

.
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that every individual is of infinite worth within the brotherhood of mankind.

On the basis of this principle, its paramount objective is to enable the student
to achieve %he highest possible degree of self-realization and to make his
greatest contribution to human welfare.

The college endeavors to provide a program of liberal education, including

a sound core of general studies consistent with the needs of youth in con-
temporary society, and such vocational courses as are in keeping with its
resources and objectives.

The college believes that its objectives can best be attained by striving

for the following goals:

1. To provide a program of studies which will enable the student to
attain his maximum intellectual development and broaden his outlook
on life.

2. To foster and main*ain a meaningful religious life which will
deepen the student's insights into the spiritual significance of
his own and all life.

3. To enhance the student's understanding and appreciation of what is
excellent in life and to encourage him to strive for it.

4. To help the student to know himself and to become a physically
healthy, emotionaliy méture, and socially adjusted person.

5. To assist the student in selecting and preparing for a satisfying
vocation.

6. To help the student become a well-integrated, responsive, and
responsible member of a demoératic society striving to promote the

universal fellowship of men under the fatherhood of God.
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INSTITUTION # 3

Institution # 3 is a puklic, senior, coeducational, predominantly
black university. It has an enrollment of about 3,000 students and a faculty
of about 250. Average SAT scores of entering freshmen are 350/374. Students
ere given a good deal of freedom. Class attendance is not required. Few
students live on campus. 1968-69 costs were $1,400 (tuition, room, and board)
for a state resident. An additional %400 is required for out-of-state students
Financial aid is also available for many students. Approximately 40% of the |

faculty have Ph.D.s.

PurEose*

This is a recently created regicnal university. Through the undergraduate
offerings (and to some extent through the graduate and professional programs)
attention is directed to the achievement of the following objectives:

1. Levelopment of perspective and intellectual strength for the

endeavor of a lifetime.

2. Acquaintance with our cultural heritage as a background for under-
standing and relating to the existing social order.

3. Provision of a climate for high-quality learning with special
emphasis on education for knowledgeable, intelligent, responsive
participation in the home, the community, and a career.

4. A liberal education with a number of opportunities in specialized
education so that students are prepared to pursue various pro-
fessional careers with confidence and competence.

5. Recognition of the need for coatinuous learning throughout one's life

in order to be effective, responsible citizens in a rapidly changing

society.

*Taken from the institution's bulletin.
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INSTITUTION # 4

Institution # 4 is a public, coeducational, predominantly white, major
university established originally as a land-grant institution with original
responsibility in the area of '"agriculture and the mechanics arts." It is
now composed of eight academic areas, a graduate school, and conducts research
and extension programs throughout the state. It has an enrollment of about
11,000 students of whom approximately 2,000 are engaged in graduate study
and a professional staff of over 1,000. Average SAT scores of entering
freshmen are 491/589 and 95% were in the top one-half of their graduating
class. Fifty percent of all applicants are accepted. Students are given
a good deal of freedom. Most undergraduates live on campus. Costé are
approximately $1,400 (tuition, room, and board) for a state resident.
Financial aid is available for many students. Faculty are well qualified.

This institution is dedicated to serving the state and nation through
instruction, research, and extension. To accomplish this, there are eight
undergraduate schools, more than 70 degree programs, the graduate school
and numerous special research centers, institutes and interdisciplinary

education, research and extension programs.

INSTITUTION # 5

Institution # 5 is a public, senior, coeducational, predominantly
white, urban university. It has an-enrollment of about 10,000 students
and a faculty of approximately 450. Mean SAT scores are 420/459. Ninety-
two percent of all applicants are a;cepted. Forty-three percenf of the
freshmen were in the top 40% of their high school graduating class.
Approximately 50% are part-time students. Costs are approximately $200 for

ERIC ..108
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tuition. Almost no financial aid is available. Only 10% of entering

freshmen graduate four years later.

The purpose of this institution is to enrich the life of the community,
the state, and the nation by seeking to develop in its students the imagi-
nation, intelligence, and awareness of values which will enable them to
assume places of leadership in a rapidly expanding society. The university
offers each of its students opportunity and encouragement to acquire, to
his fullest capability, the knowledge and understanding necessary to meet
the problems and to secure the advantages of life. The institution believes
that the best means of achieving these objectives is a firm grounding in the
liberal arts, both as a basis for advanced and specialized study and for
total development of the individual. Consequently, a substantial core of
liberal arts subjects is required for each degree offered. The university
offers the privilege of attendance to every qualified person who wishes to
make use of its facilities to develop and refine his abilities.

While regarding the dissemination of knowledge as one of its basic
objectives, the university also places high value upon the creation of
knowledge. A primary function of the univer;ity is to stimulate the creative
impulses of faculty and students so that significant intellectual advances
may be made through the various channels of research. While new knowledge
is discovered through the personal aﬁd creative study of the faculty, the

student has professional guidance in the initial stages of his own

*Taken from the institution's bulletin.

169



-107-

scholarly investigation.

The institution also seeks to serve the community in a direct and
immediate way through its faculty and students, who are encouraged to
participate in the social and cultural life of the area. Thus the univer-
sity attempts to extend itself beyond the boundaries of the campus and to

become a significant and constructive force in the community.

ERIC 110
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Appendix E

Chronological Procedure of Study

The time schedule for this project was extremely critical since
three questionnaires had to be administered, one each at the beginning of
March, April, and May, and data from the preceding questionnaire needed
to be analyzed for use on the following questionnaire. This appendix

presents chronologically the steps employed in this study.

I. November, 1969

A. Constructed a schedule for the administration and processing
phases of the project.

B. Investigated local printing and processing firms and identified on
which could produce the work according to the study's critical time
schedule.

C. Worked with RELCV in identifying institutions which would represent
differences on the following dimensions: public - private,
university - college, sectarian - nonsectarian, and predominantly
Negro - predominantly Caucasian. Developed list of first five
choices and five alternates.

II. December, 1969

A. Visited chosen institutions to explain project and elicit their
participation. Asked each president, who was interested in partici-
pating, to assign an individual to serve as liaison with the project
director, this individual to receive $100 honorarium for his
assistance.

III. January, 1970

A. Contacted liaison person on each campus by telephone or personal

112
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visit to explain project and request the following information:

10.

College catalog

Current list of faculty

Current list of department chairmen

Current list of administrators

Current list of junior and senior students, excluding transfers,
giving their major, sex, class, and local mailing address

At one institution, Eurrent list of graduate students who had
been on campus at least cne year to include major, sex, and
local mailing address

List of active trustees and their addresses

List of active alumni such as alumni officers and their
addresses

List of students who were members of minority racial and

ethnic groups

List of names and addresses of members of off-campus groups
(different religious, political, vocational groups, in addition
to prominent community members such as mayor, local newspaper

editors)

Received information from liaison person usually in the form of

computer printouts, faculty and staff directories, and college

catalogs. (The community group was identified, when possible, using

the following categories: community leaders, political leaders,

active religious leaders, and leaders in minority groups)

Selected faculty from the faculty and staff directories, drawing a

random sample stratified by department and excluding department

chairmen. Approximately 25 faculty members were selected in each

113
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institution, except for Institution 4, the largest institution,
where 45 faculty were selected.

Selected administrators, including department chairmen, deans
of any schools or divisions, Dean or Vice President for
Academic Affairs, President, and provosts. If an jinstituticn
had more than 40 classified in the above categories, random
sampling of department chairmen was employed.

Selected trustees and alumni from the lists provided by the
liaison person, choosing randomly the desired number.

Selected approximately 250 students from the undergraduate and
graduate group lists supplied by the liaison person. A

random sample stratified by department and sex was drawn, and
these students were mailed a double postcard. On one-half of
the postcard was a description of the project and an offer of
a $10 honorarium for those chosen to participate. On the other
half, which was an addressed postcard, the students indicated
whether they would like to be considered as a possible parti-
cipant and were asked to give their local address from March
through May. They were instructed to tear off this part and
mail it. Almost all cards were returned indicating a willing-
ness to participate. From these cards a random sample was
selected, stratified by sex and major. 'In addition, five
students were selected who had been classified as members of
minority groups on campus.

Selected parents, at two institutions, of the students parti-
cipating in the study. At these two institutions, the student

was asked to give the name and address of one of his parents
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'

on the postcard that was returned. If a studint selected to

participate in the study had given the name ahd address of a
parent, that parent was included. Of the 111 students selected
at these two institutions, 103 gave the name of a parent.

H. Prepared a cover letter for each president's signature. This

letter accompanied the first questionnaire and indicated the

president's support of the study.

I. Irepared a cover letter signed by the projectééirector. This
letter also accompanied the first questionnaire and explained
the purposes of the study. Letters with different emphases
were prepared for different groups. Each letter had a personal
heading.

J. Prepared follow-up letter for those not returning questionnaire
within five days.

K. Conducted a pilot study to test fegsibility of using separate
optical scan answer sheet. Results were negative.

L. Prepared instructions to accompany the first questionnaire.

M. Ordered envelopes for use in mailing and returning questionnaires
and for follow-ups.

February, 1970

A. A printer made copies of the IGI.

B. A commercial letter service was employed to:

1. make copies of the president's letter
2. prepare the letters referred to in (III.I.) wiove, with an
autotypewriter, typing in manually the personal-headings and

greeting on each letter

3. make mailing labels for all mailings including follow-up

115
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letters

4. collate copies of the IGI

5. make copi2s of the follow-up letter

6. prepare return envelopes (address and correct postage)

7. pack envelopes with IGI and instructions for the first question
naire, president's letter, ETS letter for that group, and retumn
envelope

8. mail envelopes to participants in order that they would be
received on or before 1 March

C. Commercial letter service operation was supervised by research
assistant.

D. Every envelope was checked for correct contents and address
before mailing.

E. Operational plans for processing returned questionnaires were

set up, to include:

1. checking on a master list the return of a questionnaire
in order that at the end of each day it »/nuld be known who
had and had not returned one

2. writing a preassigned identification number on the first two
pages of each questionnaire

3. keeping the questionnaires for the five schools separate

4. removing the first”page, which included +he individual's name,
from each questionnaire o0 ensure anonymity of responses
(The identification number which was placed on second page in-
cluded all data given on first page except name, in addition
to coding the school, the response group, sex, individual

code, and questionnaire number.)

El{fC‘ - .118
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5. mailing follow-up letters to all participants whose
questionnaire had not been received by 6 March

6. coding responses to each goal statement from 1 to 5 in the
space provided in the margin of the queéiionnaire to assist
keypunchers

7. arranging for lucal keypunching service to keypunch and
verify 1000 questionnaires in 24-hour period

8. reading comments and examining added goals

9. writing and testing computer program to calculate number of
respondents per group and to calculate modes in an output
format wihich could be easily used by the printer in preparing
the feedback for the next questionnaire

10. arranging with the printer for printing the second question-
naire

11. preparing *the instructions for the second questionnaire

after having reviewed returns of first questionnaire

V. March, 1970

A,

B.

Followed above plan (IV.E.) for processing first questionnaires.
Repeated steps (IV.A.) through (IV.D.) for the second questionnaire
with the following modifications.

1. The president's and ETS's cover letters were not included.

2. The packets were mailed to participants in order that they
would be received on or before 1 April and a follow-up letter
was mailed on 4 April,

The operational plan for processing the second questionnaire was

the same as given in (IV.E.) except for the following.

1. Arrangements were made for 21l minority comments to be recorded
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and then summarized for each goal statement separately for
"IS'" and "SHOULD BE'" and separately for each school. Plans
were made for taree research assistants working full time for
7z 10 days to record the goal comments While the project director
and one research assistant summarized the comments for use
on the third questionnaire.
2. Arrangements were made to provide the feedback of these
comments for each goal statement separately for "IS" and
“SHOULD BE', as well as placing the comments under the head-
ings, "More Important Than the Average Response' and ''Less
Important Than the Average Response.' The design of the sum-
maries was to provide feedback which could be easily lined up
with the IGI (matching comments with the appropriate goal
statement).
VI. April, 1970

A. Followed above plan {V.B.) for processing second questionnaire.

B. Repeated (V.B.) for the third questionnaire with :he following
modifications.

1. The president's cover letter was included.
2, The packets were mailed on or before 1 Ma: ~ad a follow-up
letter was mailed on 6 May.

C. The operational plan for processing the third . -~tionnaire was
the same as given in (IV.E.) with the exception that this was the
last questionnaire.

VII. May, 1970
A. Followed above plan (VI.C.) for processing third question-

. naire.
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VIII. June, July, August, 1970
A. Set up disc and tape files.
B. Analyzed data for reports to institutions.
C. Developed computer programs to assist in (VIII.B.) with printouts
that could be used directly in the reports.
D. Developed report for each institution which included:
1. the number of participants completing the questionnaire
by group
2. a profile of the present and preferred importance given to
each goal area
3.  a comparison of their present and preferred profiles with
those of the other participating institutions
4. the mean and standard deviation of the present and preferred
importance of each goal area and of each goal statement by
response group and by all respondents for each questionnaire
5. a ranking of goal areas and goal statements according to
their present and preferred importance by response group and
by all respondents
6. a ranking of goal areas and goal statements acrording to the
magnitude of discrepancy between present and preferred
importance by response group and by all respondents
7. a plot for each goal area indicating each group's mean im-
portance rating for each questionnaire. This usually indicates
whether convergence occurs.
8. the same analyses (VIII.D.1.-7.) performed for all institutions

combined

113




-118-

IX. September, October, 1970
A. Met with liaison personnel to explain results.
B. Set schedule for visits at each institution to explain results
to president and others.
C. Determined visiting team.
1. ETS representatives
2. RELCV representatives
3. Consultant
X. November, December, 1970; January, February, 1971
A. Analyzed data for final report.
B. Prepared final report for review by ETS and RELCV.
C. Revised final report on the basis of the review.

D. Prepared an article for publication.
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SUMMARY

Black undergraduates at the University of Maryland, College Park who
registered for the fali 1969 term and who did not register for the spring
1970 ferm were compared with Blacks who did register for both terms on 29
demographic and attitudinal items from the University Student Census (usc).
Thirteen percent of the Blacks were non-returnees, compared to 15% of all
undergraduates. Results indicated that the Blacks who return to their studies
at the University have more self confidence and higher expectations (Tables
4 and 5), feel more strongly that the University should influence social con-
ditions (item 34, page 5), see more racism at the University (Table 3) and
are more likely to live on campus and make use of its facilities (Table 2
and item 42, page &), fhaﬂ do non-returning Blacks.

in other words, it could be that the Blacks who stay in school have a
strong self concepf and take a more realistic look at the University and
adapt to it to achieve their own goals.. The importance of such variables

has been noted by several other writers.
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Despite the publicity and the apparent interest of the predominantly
white universities in enrolling Black students, very few Blacks are enter-
ing these schools. In the fall of 1969 the median percent of Black freshmen
in large, predominantly white institutions nationally was 3% (Sedlacek and
Brooks, 1970). Given that there are few Blacks in attendance at such schools,
what variables are related to Blacks staying in these institutions? Evidence
is virtually unavailable on this point. Generally there is a shortage of data
available on variables associated with the success or failure of Black students.
Katz (19€9, p. 23 summarized it as follows: '‘Psychologists have contributed
little to the understanding of the motivational problems of disadvantaged
students. Scientific knowledge has barely advanced beyond the conventional
wisdom of the teachers' lounge. In a sense, so few good data are available
that virtually any competent foray into the area is bound to be fruitful."
It is the purpose of this study to provide some data in this area.

The prediction of collegiate performance and attrition of students in
general has been the subject of extensive research in the past. Despite
this fact, it has been observed (Travers, 1949, and Stein, 1963) that there
has been little increase in the effectiveness of prediction since 1940. o
meet this need for more predictive effectiveness, the direction of research
has moved into the area of socioeconomic and noninte]lectual variables as
predictors of collegiate performance ancd attrition (Summerskill, 1962; Stein,
1963; Atkinson, 1964; Katz, 1964; Pettigrew, 1964; Pervin, Reik, and patrymple,
1966; Cope, 1968; and Reed, 1968).

The present study developed from an interest in relating some of these

non-intellectual and socioeconomic factors to Black student attrition. For
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purposes of this study, ''returnees' will be defined as those Black students
at the University of Maryland (College Park) who registered for both the Fall
1969 and Spring 1970 semester. 'Non-returnees'' are those Black students who
registered for the Fall 1969 semester but not for the Spring 1970 semester at
the University (excluding graduates in January, 1970).

Specifically, the purpose of this study is tc explore the ways, if any,
in which Black returning students are different from those not returning, on

demographic and attitudinal variables.

Method

Data for this study were collected from the University Student Census®
(USC) that was administered to nearly all full-time undergraduate students (9
credits or more) registering for the Fall 1969 semester. The sample used in
this research was limited to all full-time Black undergraduate students who
registered for the 1969-70 Fall and Spring semesters, and who completed the USC.
The sample consisted of 500 Black students from a total of 582 Black under-
graduates. Of the 82 students not included in the study, it is estimated that
about 80 percent registered late and therefore did not take fhe UsC. The
research sample of 500 was divided into five student status groups: (1) New
freshmen; (2) New transfer students; (3) Transfer stucants in an earlier
semester; (4) Started as a new freshman at College Pa~k in an earlier semester;
and (5) An ''other'' category. A percentage breakdown on these five categories.
of student status by sex is given in Table 1.

Differences among groups on the first twenty-nine USC items were deter-

mined using chi-square. On the last 17 USC questions, the subjects were asked

¥% Available from the writers on request.
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to indicate the extent to which they agreed with certain statements on a
five point scale and t-tests were employed to determine significance.

Comparisons were made of returnees and non-returnees by total group and within

sex.

Results

A significant chi-square (.05 level) was found on only four of the first
twenty-nine USC questions (see Tables 2 through 5). With the exception of
these four questions, a great deal of similarity existed between returnees
and non-returnees.

The first USC item of significance was number 4: the amount of impact
the Student Course Guide® had upon the student's course selection. There was
a significant difference found at the .05 level when all returnees were com-
pared to all non-returneces and when female returnces were compared to female
non-returnees (see Table 2). The greatest difference indicated in Table 2
is that while only 19% of the returning students declared the Student Course
Guide had no impzct upon their course selection, 34% of all non-returnees
felt it had no impact. Although results were not significant, differences
between male returnees and non-returnees were similar to those'for the first
two comparisons (i.e., for the no impact reponse, 18% of male returnees as
opposed to 31% of the male non-returnees).

USC item 10, which asks the student why he feels there are few Black
students at the University of Maryland, had a significant chi-square beyond
the .05 level for all returnees vs. all non-returnees (see Table 3). Returnees
felt more (67%) that racism was the reason Blacks did not attend the University

* The Student Course Guide is an evaluation of courses and instructors
prepareu by students.
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compared to 47% of the non-returnees.

A significant difference beyond the .05 level was found on item 16 for
the female returnees versus non-returnees (see Table 4). This item asks the
student how much ecucation h2 expects to get in his lifetime. The pussibie
responses were combined to give results indicating: college but less than a
bachelor's degree; a BA or equivalent; or one 6r more years of graduate work.
In percentage terms, the most striking difference between female returnees and
non-returnees was that 56% of the non-returnees expected to get a BA or less,
and only 32% of the returnees made this response . In addition, while 35% of
the female non-returnees indicated that they expected to complete one or more
years of graduate school, 62% of the female returnees made this respoase.

The chi=square on USC item 21 showed a significant diffarence beyond .05
for all returnees versus all non-returnees; and for female returnees versus
female non-returnees (see Table 5). This item is concerned with the most likely
reason for the student's leaving before earning a dsgree. The'most notable
response difference was to the option ''Absolutely certain | will obtain a
degree;" 23% of all returning students (as opposed to 9% of all non-returning)
gave this reply. Nineteen percent of the female returnees said they were
absolutely certain of obtairing a degree;vwhile only 5% of thé female non-
returnees made this choice.

On item 23 of the USC, the respondent is asked where he will live during
that semester. Of the possible answers, 49% of the female returnees indicated
that they would be living in.a University residence hall, compared to 26% of
the feméle non=-returnees.

None of the comparisons between male returnees and male non-returnees

on any of the first 29 USC items was significant.



The results of t-tests for all groups tested on the final seventeen
items were in general not significant. However, four comparisons ocut of
the total were significant beyond the .05 level. 1!tem 34, which states
that the University should use its influence to improve social conditions
in the State, was found to be significant beyoﬁd the .05 level for all three
group combinations. In each case, returnces were more in agreement with the
statement than non-returnees. For item 42, the data suggest that female return-
ees felt more strongly than female non-returnees that many facilities and

opportunities exist on campus for individual creative activities (.05 level).

Discussion

It was hypothesized that significant differences would be found between
returning and non-returning Black students on a number of demographic and
attitudinal variables. Generally returnees and non-returnees appeared similar
on the variables examined in this study. However, there were some interesting
differences between the two groups.

The picture which emerges is that the Blacks who returned to their
studies at the University have more self confidence and higher expectations
(Tables 4 & 5), feel more strongly that the University should influence social
conditions (item 34, page 5}, see more racism at the University (Table 3) and
are more likely to live on campus and make use of its facilities (Table 2, and
item 42, page 5) than do non-returning Blacks.

in other words, it could be that the ,lacks who stay in school have a
strong self concept and take a more realistic look at the University and adapt
to it to achieve their own goals. THe importance of such variables has been
noticed by several other writers. Pfeifer and Sedlacek (1970) found that
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self concept was an important variable in the success of Black students at
the University of Maryland using grades as a criterion. Epps (1969) and
Gurin, Lao and Beattie (1969) found that successful Black students tended to
have high aspirations and feel that they had control over their 1ives.

The attrition figures for Blacks in this study (non-returnees, Spring
semester) were 13% overall (10% males and 16% females). These figures com-
pare with about 15%%* for all College Park undergraduates in 1969 (non-return-

ees, Spring semester).

Several potential limitations of the study should be noted. Of course,
the sample was drawn from a single university and only one definition of
attrition was used. It may be that the results would be different in other
samples or with different definitions.of attrition (e.g. students leaving
after a year or more, or those with low grades). However, students who leave
in midyear may be an important group to examine; they may be more likely to have

problems in adjusting to the University (e.g. expecting less racism than they

found) and it may be possible to help or work with such students or, even
better, to eliminate racism at the University.

Another methodological point is that the number of comparisons made
increases the chances of a Type 1 error. This was not considered a major
problem since the purpose of the study was to identify variables which de=
served further study. Thus this study should be replicated and further

refined.

* Source: Office of Institutional Research, University of Maryland.
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